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EQUAL EMPLOYMENT OPPORTUNITY STATEMENT OF POLICY
' AND ASSIGNMENT OF RESPONSIBILITY

Indiana Department of Transportation

The State of Indiana’s policy is to provide equal employment opportunity to all people in all aspects of
employer-employee relations, prohibiting discrimination on the basis of race, color, national origin, sex,
religion, disability, genetic information, age, pregnancy, or veteran status. This policy statement applies to
recruitment, selection, placement, training, promotion, transfer, rates of pay, and all other terms and conditions
of employment. We will continue to comply with the spirit as well as the letter of applicable state and federal

law.

Effective July 1, 2014, under Indiana House Enrolled Act (HEA) 1242, it is against public policy of the State of
Indiana and a discriminatory practice for an employer to discriminate against a prospective employee on the
basis of status as a veteran by refusing to employ an applicant on the basis that they are a veteran of the armed
forces of the United States, a member of the Indiana National Guard or a member of a reserve component.

Compliance with this policy statement is the individual responsibility of supervisors, managers, and other staff
members whose duties related to employment, status, or tenure of employees. Further, all employees are
expected to be aware of this policy statement.

In order to ensure compliance with this policy statement, 1 hereby designate the following duties related to
affirmative action:

As the Agency’s Appointing Authority, I acknowledge that I have overall responsibility for Equal Employment
Opportunity at the Indiana Department of Transportation.

Each manager and supervisor within the Agency/Facility is individually responsible for:

1. Ensuring equal opportunity for employees with regard to work assignments, training, transfers,
advancements and other conditions or privileges of employment.

2. Including EEO as an operating objective.

3. Recognizing that his/her job performance is evaluated on the basis of his/her equal employment opportunity
efforts and results, in addition to other job-related criteria.

For this Agency/Facility, Eric Kleinert, Human Resources Director, serves as the Affirmative Action/EEO

Contact, His responsibilities include, but are not limited to:

1. Monitoring Agency/Facility employment actions for compliance with this EEO policy statement.

2. Preparing the annual Affirmative Action Plan (or Policy Statement) and periodic AAP Monitoring Reports
for the Agency/Facility.
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3. Identifying problem areas, if any, and recommending potential solutions to management,
4. Ensuring that EEO policies are communicated to all levels within the Agency/Facility.

In coordination with the State Personnel Department, the individual responsible for human resource functions
for the Indiana Department of Transportation will maintain the data necessary to monitor the affirmative
action program, including, but not limited to information about applicant flow, hires, promotions, transfers,
demotions, lay-offs, recalls, and terminations. '

Should a complaint of discrimination or harassment on the basis of race, color, national origin, sex, religion,
disability, genetic information, age, pregnancy, or veteran status, or any other statutorily protected class oceur,
such complaint will be prompily and thoroughly investigated and, if appropriate, remedial action will be taken
including disciplinary actions up to and including dismissal, depending on findings of fact.

Questions or concetns regarding this policy statement, Equal Employment Opportunity, or Affirmative Action

may be directed to Eric Kleinert, Human Resources Director, at gkleinert@indot.in.gov, 317-234-8538, or 100
N. Senate Ave Room N750, Indianapolis, IN 46204. ‘

Fasdye A datrioh

Brandye L. Hendrickson, Commissioner
Indiana Department of Transportation

-7- ML

Date

www.in. gov/dot/ .
An Equal Opportunity Employer Indiana

AStato that R
R



EXECUTIVE ORDEﬁ 11246
AFFIRMATIVE ACTION PLAN FOR THE DISABLED,
DISABLED VETERANS, VETERANS OF THE VIETNAM ERA,
AND OTHER ELIGIBLE VETERANS
Indiana Department of Transportation
Central Office

100 N. Senate Ave.
Indianapolis, IN 46204

October 1, 2015 — September 30, 2016

Approved by: \'fmﬂﬁe % Muﬁ%@wd

Brandye L! Hendrickson, Commissioner

|-1- 201t

Date

EEO/Affirmative Action Contact:
Eric Kleinert, Human Resources Director, ekleineri@indot.in.gov, 317-234-8558, or 100 N Senate
__Ave Room N750, Indianapolis, IN 46204,




TABLE OF CONTENTS

VOLUME |
A. Agency’s Affirmative Action Policy Statement
B. Introduction
C. Equal Employment Opportunity / Affirmative Action Policy
D. Responsibility for Implementation
§ 60-2.17 (a)
E. Identification of Problem Areas
§ 60-2.17 (b)
F. Development and Execution of Action-Criented Programs
§ 60-2.17 (c)
G. Internal Audit and Reporting Systems
§ 60-2.17 (d)
H. Compliance with Sex Discrimination Guidelines
§60-20
I Compliance with Guidelines on Discrimination
Because of Religion or National Origin
§ 60-50
I Report on Prior Year's AAP Goals
VOLUME I
A Organizational Profile
§ 60-2.11
B. Job Group Analyses
§ 60-2.12 and 2.13
C. Availability Analyses
§ 60-2.14
D. 2000 Census Data
E. Utilization Analyses 1 & 2
§ 60-2.15
F. Placement Goals

§ 60-2.16



VOLUME il
State’s Workplace Harassment Policy
VOLUME IV

Affirmative Action Plan for the Disabled, Disabled Veterans, Veterans of the Vietnam Era,
and Other Eligible Veterans




VOLUME |

INTRODUCTION

This Affirmative Action Plan is designed to fulfill Indiana Department of Transportation equal
employment opportunity/affirmative action responsibilities under Executive Order 112486, as
amended, and the implementing rules and regulations of the Secretary of Labor and the State
of Indiana. A separate Affirmative Action Plan for disabled persons, disabled veterans,
veterans of the Vietnam Era, and other eligible veterans is also developed and revisited on an

annual basis.

A.

Program Terminology

The terms “utilization analysis,” “underutilization,” and “problem area,” appearing in this
Affirmative Action Plan are terms the Indiana Department of Transportation/ is
required to use herein by government regulations. The criteria used in relation to these
terms are those specified by the government. These terms have no independent legal
or factual significance. Although we use the terms in good faith in connection with the
Affirmative Action Plan, such usage does not necessarily signify that the Indiana
Department of Transportation agrees that these terms are properly applied to any
particular factual situation.

The State of Indiana is an Equal Opportunity Employer and prohibits discrimination on
the basis of race, color, national origin, sex, religion, disability, genetic information, age,
pregnancy, or veteran status, as provided in 41 C.F.R. Section 60-2.16. Accordingly, the
term “goal’, whenever used in this plan, is expressly NOT intended to allow
discrimination against or grant a preference for any applicant or employee.

This Affirmative Action Program is not intended to create any rights in any person or
entity.

Reliance on EEQOC’s Guidelines on Affirmative Action

Although the Indiana Department of Transportation has no reason to believe any
violation of Title VIl of the 1964 Civil Rights Act has occurred, the agency has
developed this Affirmative Action Plan in accordance with and in reliance upon the
EEOC’s Guidelines on Affirmative Action, 29 C.F.R. Section 1608.

EQUAL EMPLOYMENT OPPORTUNITY / AFFIRMATIVE ACTION POLICY

The Indiana Department of Transportation is an Equal Opportunity Employer and prohibits
discrimination on the basis of race, color, national origin, sex, religion, disability, genetic
information, age, pregnancy, or veteran status. This policy relates to all phases of employment,
including, but not limited to, recruiting, employment, placement, reciassification, upgrade,
demotion, transfer, reduction of work force, layoff, termination, selection for training, rates of
pay or other form of compensation, the use of all facilities, and participation in all Agency-
sponsored employee activities. Provisions in applicable laws providing for bona fide
occupational qualifications, business necessity, or age limitations will be adhered to by the
Agency iffwhere appropriate.



As part of the Agency’s equal employment opportunity efforts, the Agency and the State
Personnel Department take steps to ensure that qualified minority group individuals and
females are recruited and hired into our work force and considered for promotion as

promotional opportunities arise.

Employees and applicants shall not be subjected to harassment or intimidation because they
are members of a protected group or because they have: (1) filed a complaint; (2) assisted or
participated in any investigation, compliance review, hearing or any other activity related to the
administration of any federal, state, or local law requiring equal employment opportunity; (3)
opposed any act or practice made unlawful by any federal, state, or local law requiring equal
opportunity; or (4) exercised any other legal right protected by federal, state, or local law
requiring equal opportunity.

The importance of this policy is periodically brought to the attention of supervisors. It is the
responsibility of each supervisor in the Indiana Department of Transportation to ensure
effective implementation of this policy to prevent discrimination in employment. All employees
are made aware of this policy during new employee on-boarding or orientation, and are
expected to cooperate with its implementation. Violation of this policy is subject to disciplinary
action, depending on findings of fact.

Written notice of the’ Indiana Department of Transportation policy statement is posted and
maintained in an area accessible to Agency staff members.

RESPONSIBILITY FOR IMPLEMENTATION

Within the Indiana Department of Transportation, Commissioner Brandye L.
Hendrickson, has overall responsibility and accountability for its equal employment
opportunity and affirmative action plan. It is the Agency’s objective to ensure adherence to its
equal employment opportunity policy and to the affirmative action plan. Each level of
supervision has been and will continue to be informed that work performance is evaluated on
the basis of a supervisor’s individual equal employment opportunity efforts, as well as other
performance measures. Actions by supervisory personnel inconsistent with the policy and plan
will not be tolerated. -

Eric Kleinert, Human Resources Director, is responsible for:
a. Developing and implementing reporting systems that.
(1) measure the effectiveness of Agency affirmative action programs;
(2) indicate the need for remedial action, if any;
(3) determine the degree to which the Agency’s goals and objectives have been

achieved.
b. Preparing and submitting written Affirmative Action Plans and Affirmative Action
Monitoring Reports for the Agency.
C. Providing affirmative action data to the Agency Director and Agency Human

Resources Director on a regular basis, and offering to discuss the information
upon request.

d. Serving as liaison between the Agency and equal employment and/or affirmative
action enforcement agencies as appropriate and necessary.
e. Performing periodic audits to ensure that:

(1) EEO posters are properly displayed, and



(2) All facilities which the Agency maintains for the use and benefit of its
employees are in fact accessible to all employees, both in policy and use,
and that any facilities such as rest rooms are comparable for both sexes.

Eric Kleinert, Human Resources Director is responsible for:
« Ensuring all supervisors are informed and periodically reminded that their individual
work performance is evaluated, in part, on the basis of their equal employment
opportunity efforts and results.

Eric Kleinert, Human Resources Director is responsible for:
 Assisting management in arriving at solutions to problems related to affirmative
action, if any.

Eric Kleinert, Human Resources Director is responsible for:
¢ Developing and implementing internal and external communication methods related
to affirmative action.

Eric Kleinert, Human Resources Director is responsible for:
« Ensuring that all employees, including Minority and Female employees, are invited
and encouraged to participate in all Agency-sponsored educational, training,
recreational, and social activities.

The Indiana Department of Transportation/Central Office supervisors and managers are
responsible for:
a. Ensuring employees are aware of and follow Agency policies, including the Equal
Employment Opportunity / Affirmative Action Policy.
b. Reviewing the qualifications of employees who apply for vacant positions to ensure
that minorities and women are given full opportunities for transfers and promotions.
c. Recognizing that their work performance is evaluated, in part, on the basis of their
equal employment opportunity efforts and results.
d. Preventing the harassment of all employees.

IDENTIFICATION OF PROBLEM AREAS

As part of the Indiana Department of Transportation/Central Office’s ongoing affirmative
action processes, the Affirmative Action Specialist conducts an analysis of the Agency’s
workforce to determine whether and where impediments to equal employment opportunity may
exist. At a minimum, the Eric Kleinert, Human Resources Director, evaluates the following:
1) The workforce by organizational unit and job group, to determine whether there
are problems of minority or female utilization (employment), or minority or female
distribution (placement); and
2) Employment activity (applicant flow, hires, terminations, promotions, and other
employment actions) to determine whether there are selection disparities.

DEVELOPMENT AND EXECUTION OF ACTION-ORIENTED PROGRAMS

The proper execution of the following actions are intended to result either in an increase in the
Minority / Female utilization in the job group(s) identified (should vacancies occur), or

document the Agency's good faith efforts to do so.
6



a. Agency supervisors and managers are responsible for annually reviewing and
updating position descriptions to ensure they accurately reflect essential job
functions.

b. Agency supervisors and managers are responsible for providing current position
descriptions and qualification standards, to applicable staff members involved in the
recruiting, screening, selection, and promotion process.

¢. Eric Kleinert, Human Resources Director is responsible for ensuring that the
overall selection process is free from bias, thus aiding the attainment of goals and
objectives.

d. Eric Kleinert, Human Resources Director is responsible for ensuring that staff
members involved in the recruiting / screening processes are carefully selected and
trained to prevent discrimination in all employment actions.

e. Eric Kleinert, Human Resources Director is responsible for ensuring that selection
procedures do not unlawfully discriminate against women and minorities.

f. Eric Kleinert, Human Resources Director is responsible for ensuring that
qualification standards are job-related.

DESIGN AND IMPLEMENTATION OF
INTERNAL AUDIT AND REPORTING SYSTEMS

Eric Kleinert, Human Resources Director, is responsible for implementing an internal audit
and reporting system. He monitors employment actions throughout the plan year and reports
on the effectiveness of the EEO policy to the Agency Head and/or the Agency Human
Resources Director, making recommendations for improvements, as necessary. The reporting
system generates the following reports:

a. Applicdnt flow by job group;

b. Hires by job group;

C. Promotions/transfers into job groups; and

d. Involuntary demotions and terminations by job group.

COMPLIANCE WITH SEX DISCRIMINATION GUIDELINES

The does not discriminate on the basis of sex. To this end, the Agency continues to do the
following:

RECRUITMENT AND ADVERTISING

a. The Agency seeks to recruit qualified applicants for all jobs, without regard to race,
color, national origin, sex, religion, disability, genetic information, age, pregnancy, or
veteran status.

b. When placed, advertisements include no gender preference. Advertisements end with
“Equal Opportunity Employer”.

PERSONNEL PRACTICES

a. Policies and practices apply to every employee on an equal basis, regardiess of gender.

b. Employees have equal opportunity for any job for which they are qualified. Sex is not
considered a bona fide occupational qualification for any job within the Agency.

C. No distinction is made between the sexes in regard to opportunity, wages, hours,

benefits or other conditions of employment.



d. There is no distinction between the employment, treatment, or termination of women or
men based on marital status.

e. The Agency does hot deny employment to women or men with young children.

f. The Agency provides comparable physical facilites for both female and male
employees.

d. The Agency follows federal guidelines relative to employment.

h. No difference is made between women and men as to retirement age for any particular
job.

i Both women and men are eligible for all training programs and benefits offered by the
Agency.

j- The Agency has a medical leave policy which treats pregnancy the same as other

serious medical conditions, and is valid in light of Title VI of the Civil Rights Act of 1964,
as amended, and the Family Medical Leave Act.

COMPLIANCE WITH GUIDELINES ON
DISCRIMINATION BECAUSE OF RELIGION OR NATIONAL. ORIGIN

The Indiana Department of Transportation/Central Office will make reasonable
accommodation for the religious observances and practices of employees or prospective
employees, except where such accommodation causes undue hardship on the conduct of the
Agency’s business. The extent of accommodation will be determined by considering business
necessity, financial costs and expenses, and potential resulting personnel problems.

In implementing its EEO policy regarding nondiscrimination because of religion or national
origin, the Agency does not discriminate against any qualified employee or applicant for
employment because of race, color, national origin, sex, religion, disability, genetic information,
age, pregnancy, or veteran status.

REPORT ON PRIOR YEAR'S AAP GOALS

In the Goals and Timetables section of the 2014 - 2015 AAP, annual placement goals were
established for all job groups in which underutilization of minorities and/or women had been
identified.

The Indiana Department of Transportation/Central Office made good faith efforts to
accomplish these goals and to enhance employment and advancement opportunities in the
Agency for minorities and women.

Assessment of the affirmative action goals and adverse impact are available in the three
annual monitoring reports.
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Job Group Narrative

The following job groups are formulated based on a group of jobs/titles having similar content,
wage rates, and opportunities.

# Similar Work content refers to the duties and responsibilities of the job titles which make
up the job group.

% Similar rates of pay are reviewed in conjunction with job content.

% Similar opportunities within a job group refers to the ability to take advantage of training
opportunities, transfers, promotions, mobility to desirable wage of salary situations and
other employment benefits.

Executives Field Auditor 1
Agency Head Field Auditor 2
Broad Band Executive Field Auditor 3

. Financial Analyst
Managers & Supervisors

Admv Sup Manager Engineers

Appl Syst Analyst/Prog Manager Highway Engineer 1

Appl Syst Analyst/Prog Supv Highway Engineer 2
Attorney E7 Highway Engineer 3
Chemist Supv 4 Highway Engineer 4
Engineering Technician Sup 3 Highway Engineer 5

Fid Auditor S3 Highway Engineer Trainee

Highway Engineer Supv 2
Highway Engineer Supv 3
Highway Engineer Supv 4
Hwy Incident Tech Supv 3

IT Professionals
Appl Syst Analyst/Prog Int
Appl Syst Analyst/Prog Senior
Appl Syst Analyst/Prog Speclst

[T Project Manager Int Application Developer - Int

IT Project Manager Senior Business Systems Cnslt Assoc
Program Director E7 Business Systems Cnslt Int

Sr. Environmental gr Sup 3 Business Systems Cnslt Senior

Sr Environmental Mgr Sup 3 Data Warehousing Administrator
State Program Director E6 Data Warehousing Analyst
Warehouse Foreman 1 Data Warehousing Programmer

Database Analyst Int

Financial Professionals Database Analyst Senior

Accountant 1 Information Security Anlyst Sr
Accountant 2 IT Project Manager Assoc
Accountant 3 LAN Administrator {nt
Accountant 4 LAN Support Technician
Accountant 5 Operations Analyst 1
Accountant 6 Operations Analyst 2

Budget Analyst 1 Operations Analyst 3

Budget Analyst 2
Budget Analyst E7




Program Coordinators
Program Coordinator 3
Program Coordinator 4
Program Director 1
Program Director 2

Scientific Professionals

Chemist 3

Environmental Manager 2
Geologist 1

Geologist 2

Senior Environment Manager

Business Professionals

Artist Hlustrator 3

Business Administrator 2
Code Administrator 2
Developmental Specialist 1
Developmental Specialist 2
Grant Coordinator 1
Internal Affairs Officer 3
Policy/Procedure Analyst 2
Project Manager Broad Band
Purchasing Administrator 1
Purchasing Administrator 2
Purchasing Administrator 5
Records Analyst 4

Records Analyst 5
Research Analyst 3

Technicians

Engineering Assistant 1
Engineering Assistant 3
Engineering Assistant 4
Equipment Mechanic 2

Field Investigator 1
Highway Technician 1
Highway Technician 2
Highway Technician 3
Hwy Incident Tech Worker
Landscape Architect 4
Machinist 2

Maintenance Foreman 1

Maintenance Repair 2
Surveyor 2

Surveyor 3

Surveyor 4

Surveyor 5

Traffic Signal Technician 1
Traffic Signal Technician 2

Truck Driver

Administrative Support
Account Clerk 2
Administrative Assistant 1
Administrative Assistant 2
Administrative Assistant 3
Administrative Assistant 4
Administrative Assistant 5
Administrative Assistant 6
Clericai Assistant 1
Clerical Assistant 3
Computer Operator 3

Customer Svc Rep 6
Inventory Administrator 6
Stores Clerk 3

Revised 8/2015




Location of Positions

Accountant 1

Accountant 2

Accountant3
Accountant 4

éAccoun'tan'tSH -
T

Administrative Assistant2

‘Administrative Assistant 3

Administrative Assistant4
e |ASSEt Management
Administrative Assistant 5

Administrative Assistant

Appl Syst Analyst/Prog Int

Position Department
*Agency Head _|Commissioner's Office
Account Clerk 2 Accounts Payable

Materials Management

~ [Accounts Payable

_|Fiscal Analysis & Repo

Fiscal Analysis & Repo

Payroll & Benefits

|Real Estate

“ Estimating

Bridges

Contracting

Estimating

Fiscal Analysis & Repo

Real Estate

Research & Development

Fiscal Analysis & Repo

Payroll

_|Payroli & Benefits

Accounts Payable

Finance Op Sup-Dsgn Se

_|Fiscal Analysis & Repo

Contract Administratio

Commissioner's Office

Facilities

Fleet

Inventory & Tracking

Project Support

| Traffic Mgt & Dist Sup

Accounts Payable

Contract Administratio

Economic Opportunity

~ 1Seymour District 5

Capital Program Mgmt 2

Facilities

_[Technology Deployment

Materials Management

Admv SupManager

Business Information T

Enterprise & Web Apps

Highway Management App

IT Architecture & Data

Appl Syst Analyst/Prog Manager

Business Information T

Enterprise & Web Apps

Highway Management App




Location of Positions

Position

Deparfment

‘Appl Syst Analyst/Prog Manager
Appl Syst Analyst/Prog Senior

Appl Syst Analyst/Prog Speclst

Appl Syst Analyst/Prog Supv

Application Developer - Int

Adtistllustrator3

-Attorney E7

IT Architecture & Data

Business Information T

Contract Administratio

Enterprise & Web Apps

Fiscal Analysis & Repo

Highway Management App

IT Architecture & Data

'|Research & Development

Enterprise & Web Apps

Highway Management App

|IT Architecture & Data

Business Information T

INDOT -Traffic Management Syst

Content Communication

 egal

Legal Services

Broad Band Executive

Accounting

Asset Management

Aviation

Bridges

Business Information T

Capital Program Mgmt

Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5

Capital Program Mgmt 6

Chief of Staff

Commissioner's Office

Communications

Const Mgmt & Dist Supp

Construction Delivery

Content Communication

Contract Administratio

Contracting

Cost Accounting & Audi

Customer Service Ctr

Dist Project Delivery

Economic Opportunity

Emergency Plan/Respons

Employee Safety

Engineering & Asset Mg

Environmental Services




L.ocation of Positions

Position

Department

‘Broad Band Executive

Estimating

Facilities

Finance

Finance Op Sup-Dsgn Se

Fiscal Analysis & Repo

Freight

Human Resources

Hwy Design & Tech Spt

INDOT -Traffic Management Syst

innov Project Delivery

innovation & Enhancemt

Internal Affairs

Land & Aerial Survey

Legal

Legal Services

LPA/MPO Grant Administ

Maint Mgmt & Dist Supp

Materials Management

Multimodal Plng & Prog

Op Process & Syst Mgmt

Operations

Pavement Engineering

Payroll & Benefits

Prequalification

Procurement

Project Finance

Project Support

Public Information

Public Involvement

Public Safety

Rail

Real Estate

Research & Development

Seymour District 5

Talent Management

Traffic Engineering

Traffic Mgmt Centers

Traffic Mgt & Dist Sup

Transit

|Utilities & Railroads

BudgetAnalyst1  _|Project Finance
Budget Analyst 2 Project Finance
Budget Analyst E7 Accounting

Cost Accounting & Audi




Location of Positions

Position

Department

‘Business Administrator 2

Asset Management

‘Business Systems Cnslt Assoc

Business Systems CnsltInt

Business Systems Cnsit Senior
:Chemist 3
Chemist Supv 4

Clerical Assistant 1

Clerical Assistant3
Code Administrator 2
‘Computer Operator 3

Customer SvcRep6

Data Warehousing Administrator
~ |IT Architecture & Data

Data Warehousing Analyst

'Data Warehousing Programmer
_{INDOT -Traffic Management Syst

Database Analyst Int

Database Analyst Senior

gDevelopmental Specialist 1

Bridge Inspection

|Business Operations

Business Operations

Confract Administratio

_|Project Support

Business Operations

Materials Management

|Materials Management

Seymour District 5

Seymour District 5

Rail

' Op Process & Syst Mgmt

Customer Service Ctr

IT Architecture & Data

1T Architecture & Data

IT Architecture & Data

Asset Management

Aviation

Fleet

Rail

Transit

Engineering Assistant3

| ~{Transit

Asset Management

Bridge Inspection

Contract Administratio

Geotechnical Engineeri

Hwy Design & Tech Spt

inventory & Tracking

~ |Materials Management

Asset Management

Utilities & Railroads

Engineering Assistant 4

Bridges

Capital Program Mgmt 1

Capital Program Mgmt 2

Capitat Program Mgmt 3

Capital Program Mgmt 5

Capital Program Mgmt 6

Const Mgmt & Dist Supp

Contracting

Corridor Development

Environmental Services




Location of Positions

Position

Department

-Engineering Assistant 4

Engineering Technician Sup 3

Environmental Manager 2

Equipment Mechanic 2

Fleld Audltor 1 o e

Geotechnical Engineeri

Hwy Design & Tech Spt

Logistical Support

Maint Mgmt & Dist Supp

Materials Management

Research & Development

| Traffic Safety

Asset Management

Bridge Inspection

Capital Pregram Mgmt 3

Geotechnical Engineeri

Materials Management

Research & Development

Testing 3

Capital Program Mgmi 1

Capital Program Mgmt 3

Capital Program Mgmi 4

Capital Program Mgmt 5

Capital Program Mgmt 6

_|Environmental Services

Borman Operations

|Indy TMC

Internal Affairs

Field Auditor2

Field Auditor 3

Field Investigator 1

Financial Analyst

FldAuditor83

‘Geologist 1

Geologist2 .
-Grant Coordinator 1~~~

Grant Coordinator 3

" |Cost Accounting & Audi

Internal Affairs

_ |Pregqualification

Project Finance

Traffic Control System

|Real Estate

Cost Accounting & Audi

Geotechnical Engineeri

Materials Management

| Geotechnical Engineeri

Project Finance

Project Finance

Highway Engineer 1

Asset Management

Aviation

Bridge Inspection

Bridges

Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Mgmt 3

Capital Program Mgmt 5

Capital Program Mgmt 6

Const Mgmt & Dist Supp

Contracting

Estimating

Facilities

innov Praject Delivery




Location of Positions

[ Position

Department

‘Highway Engineer 1

Highway Engineer2

Maint Mgmt & Dist Supp

Pavement Engineering

Prequalification

Research & Development

Traffic Engineering

Traffic Safety

[Utilities & Railroads

Asset Management

Bridge Inspection

Bridges

Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5

Capital Program Mgmt 8

Corridor Development

Estimating

Geotechnical Engineeri

Hwy Design & Tech Spt

LPA/MPO Grant Administ

Paverment Engineering

Research & Development

Traffic Control System

Traffic Engineering

Traffic Mgmt Centers

| Traffic Safety

Bridge Inspection

Bridges

Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Mgmt 4

Capital Program Mgmt 5

Hwy Design & Tech Spt

Pavement Engineering

Research & Development

Technical Services 1

Traffic Control System

Highway Engineer 4

Asset Management

Bridge Inspection

Bridges

Capital Program Mgmt 1

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5

Const Mgmt & Dist Supp

Geotechnical Engineeri

Maint Mgmt & Dist Supp

Materials Management

Technology Deployment

Traffic Control System




Location of Positions

Position

Department

:Highway Engineer 5

‘Highway Engineer Supv2

‘Highway Enginesr 8Upv3

Highway Engineer Supv 4

Bridge Inspection

Bridges

Capital Program Mgmt 2

Capital Program Mgmt 6

Pavement Engineering

Talent Managemeant

Traffic Control System

Traffic Mgmt Centers

Bridge Inspection

Const Mgmt & Dist Supp

Contracting

Corridor Developmeant

Estimating

Geotechnical Engineeri

innov Project Delivery

Maint Mgmt & Dist Supp

Materials Management

Research & Development

{Traffic Safety

Bridges

Capital Program Mgmt 1

Capital Program Mgmi 2

Capital Program Mgmt 3

Capital Program Mgmt 5

Capital Program Mgmt 8

Estimating

Pavement Engineering

Research & Development

Traffic Controf System

Bridge Inspection

Bridges

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5

Capital Program Mgmt 6

Geotechnical Engineeri

Hwy Design & Tech Spt

innov Project Delivery

Materials Management

Research & Development

Traffic Control System

Traffic Engineering

Traffic Mgmt Centers

Highway Engineer Trainee

Asset Management

Bridge Inspection

Capital Program Mgmt 2

Capital Program Mgmt 5

Geotechnical Engineeri

Materials Management

Traffic Engineering

Traffic Mgmt Centers




Location of Positions

Position

Department

‘Highway Engineer Trainee =~

;nghway Technician 1

;Highway Technician 2

‘Highway Techmcuan 3
Hwy | lnc:dent Tech Supv 3

‘Hwy Incident Tech Worker

|Traffic Safety

Construction 1

_[Construction 3

Bridge Inspection

|Traffic 2

indy TMC

Borman Operations

indy TMC

Information Director

Information Security Anlyst Sr

‘Internal Affalrs Officer 3

Inventory Administrator 6

1T Project Manager Assoc

AT Project Manager Int

T Project Manager Senior

'LAN Administrator Int
LAN Support Technician

éwlachlmst 2

‘Maintenance Foreman1
_{Facilities

iMamtenance Repair2

.Operations Analyst 1

(Operations Analyst32

" [Public Information

Business Operations

internal Affairs

Logistical Support

|Seymour District 5

Project Finance

Business Operations

IT Architecture & Data

|Business Operations

_[Technology Deployment

Research & Development

1Technology Deployment

Logistical Support

Facilities

Business Operations

Cost Accounting & Audi

Fleet

Inventory & Tracking

Op Process & Syst Mgmt

Pavement Engineering

“{Maint Mgmt & Dist Supp

Cp Process & Syst Mgmt

Utilities & Railroads

Operations Analyst 3

~ |Asset Management

Inventory & Tracking

Op Process & Syst Mgmt
Aviation :

Capital Program Mgmt 6

Const Mgmt & Dist Supp

Contracting

Economic Oppoertunity

Employee Safety

Estimating

Maint Mgmt & Dist Supp

Op Process & Syst Mgmt

Research & Development

Program Coordinator 4

Asset Management

Capital Program Mgmt 1

Capital Program Magmt 2

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5




Location of Positions

Position

Department

‘Program Coordinator 4

Capital Program Mgmt 6

Const Mgmt & Dist Supp

Cost Accounting & Audi

Materials Management

Prequalification

Project Finance

Utilities & Railroads

Asset Management

Aviation

Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5

Capital Program Mgmt 6

Contract Administratio

Contracting

Customer Service Ctr

Economic Opportunity

Emergency Plan/Respons

Employee Safety

Estimating

Facilities

Finance Op Sup-Dsgn Se

Freight

INDOT -Traffic Management Syst

Innov Project Delivery

Land & Aerial Survey

Legal Services

Logistical Support

LPAMPO Grant Administ

Maint Mgmt & Dist Supp

Materials Management

Public Involvement

Public Safety

Real Estate

Research & Development

Talent Management

Traffic Safety

Utilities & Railroads

Program Director 2

Capital Program Mgmt 6

Contracting

E-Communications

Economic Opportunity

Employee Development

Estimating

Logistical Support

Prequalification

Public Information

Real Estate

Research & Development




Location of Positions

Position

Department

Program Director 2
Program Director E7

Project Mariager Broad Band

;'Purchasmg Admmlstrator 1
‘Purchasing Admmlstrator 2

Purchasing Administrator 5

Records Analyst 4

Records Analyst 5
Maint Mgmt & Dist Supp

‘Research Analyst3

‘Senior Environment Manager

Sr Environmental Mgr Sup 3
‘State Program Director E6

Talent Management

" [Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5

Employee Safety

Fleet

Talent Management

Aviation

Bridge Inspection

Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mamt 5

Capital Program Mgmt 6

Innov Project Delivery

Rail

|Procurement

~ |Procurement

Procurement

Op Process & Syst Mgmt

Op Process & Syst Mgmt

Pavement Engineering

Traffic Engineering

Environmental Services

Environmental Services

Borman Operations

[indy TMC

Surveyor2 S

‘Surveyor 3

Materials Management

Technology Deployment

‘[Capital Program Mgmt 1

Capital Program Mgmt 3

Capital Program Mgmt 5

~ {Capitat Program Mgmt 6

Capital Program Mgmt 1

Capital Program Mgmt 2

Capital Program Magmt 3

Capital Program Mgmt 4

Capital Program Mgmt &

Capital Program Mgmt 8

|Land & Aerial Survey

|Capital Program Mgmt 1

Capital Program Mgmt 3

Capital Program Mgmt 4

Capital Program Mgmt 5

Capital Program Mgmt 6

Land & Aerial Survey

iSurveyor 5

Capital Program Mgmt 1




Location of Positions

Position

Department

éTrafﬁc Signal Technician 1

“Truck Driver

~ [Capital Program Mgmt 4

Research & Development

Traffic Control System

Traffic 1

Traffic 2

Logistical Support

Warehouse Foreman 1

Logistical Support

Revised 8/1/2015
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2015-2016 Affirmative Action Plan

PLACEMENT GOAL* SUMMARY

INDOT - Central Cifice

“Coals for “New Hires" during the 20152018 plan yesr for the

INDOT - Central Office

17.33%

Black/ American Native
Hispanic/ . Indian/ . Hawaiian & Total
. African Asian oo e . Females
Latino i Alaskan Pacific Minorities
Job Group American .
Native Islander

Annual Goal AGn:al:a' g';';rsal gr:;llj:‘ Annual Goals | Annual Goals g’::::l
Executives 2.12% 5.92% 01 0% N/A 0.01% 10.39% 43.91%
Managers & Supervisors 1.41% 5.65% 0.05% N/A N/A N/A 20.75%
Financial Professionals 1.64% N/A 0.09% N/A N/A N/A N/A
Engineers * 2.22% : N/A 0.12% N/A 0.04% N/A N/A
IT Professionals 1.38% 9.12% N/A 8.22% N/A 19.71% 35.87%
Program Coordinators 1.36% 8.76% N/A 1.07% 0.02% 12.15% N/A
Scientific Professionals 0.90% 430% | 086% | 11.10% N/A 18.31% N/A
Business Professionals 0.49% .- N/A _0,03% N/A N/A N/A 46.63%
Technicians 8.08% 15.59% N/A N/A N/A 25.89% 16.72%
Administrative Support 4.59% -0.23% N/A N/A 25.12% N/A




Volume

- State’s Workplace Harassment Policy




Workplace Harassment Prevention : July 1, 2005
Pclicy Statement

WORKPLACE HARASSMENT PREVENTION

PURPOSE
To establish workplaces where employees are not harassed or discriminated against due to race, color,

creed, religion, sex, national origin, age, sexual orientation or gender identity, or physical or mental
disability and to ensure employees have procedures available so that alleged violations of this policy
can be investigated and addressed.

SCOPE

This policy applies to all employees under the authority of the Governor and Lieutenant Governor of
Indiana. Separately elected officials are encouraged to adopt this or a similar policy concerning
workplace harassment.

STATEMENT OF POLICY

The State of Indiana (hereinafter the State) will strive to maintain an environment free from sexual
harassment and harassment based on race, color, creed, religion, sex, national origin, age, sexual
orientation or gender identity, or physical or mental disability and to implement this policy in a
consistent and vigorous manner.

Each employee has the right to work in a professional environment that promotes equal opportunities
and prohibits sexual harassment and harassment based on race, color, creed, religion, sex, national
origin, age, sexual orientation or gender identity. and physical or mental disability, hereinafter referred
to as protected status or protected class. Workplace harassment whether verbal, physicai or
environmental is unacceptable and will not be tolerated in State Government. The State will not
tolerate workplace harassment whether engaged in by fellow employees, supervisors, officers, or by
outside clients or other non-employees who conduct business with the State. The State encourages
reporting of all incidences of alleged harassment regardless of who the offender may be or the
offender’s status.

REFERENCES

Governor's Affirmative Action Statement, April 26, 2005

Americans with Disabilities Act of 1990, as amended — 42 U.S.C. Chapter 126 §12101 et seq. (Pub. L.
101-336) (ADA)}. IC 22-9-5

Rehabilitation Act of 1973, as amended — 29 U.3.C. §794

Age Discrimination in Employment Act of 1967, as amended — 29 U.5.C. Chapter 14 §621 (Pub. L.

90-202) (ADEA), IC 22-9-2

Title VI of the Civil Rights Act of 1964, as amended — 42 U.S.C. Chapter 21 Subchapter VI §2000e
(Pub. L. 88-352) (Title VII)

Pregnancy Discrimination Act — is an amendment to Title VIl of the Civil Rights Act of 1964

National Origin Harassment - 29 C.F.R. §1606 et seq.

EFFECTIVE DATE  July 1, 2005 :
Supersedes Sexual Harassment Policy dated Feb 2005

APPROVAL 43(@@5&";,&“ 44“3;{ ﬁfﬁlﬂi@:ﬁ%ﬁf 3

Debra F. Minott, State Personnel Director

Date _ June B, 2005

Page 1 of 1




Second (Final) Monitorihg Report for 2014- |
2015 o

Narrative |
- Affirmative Action Goal Summary
Hire Log | |
- Promotion Lo‘g
Termination Log
Demotion Log
- Transfer Log
- Adverse Impact Forms




Affirmative Action Plan
Monitoring Report
Indiana Department of Transportation — Central Office
June 1, 2015 - September 30, 2015

The Indiana Department of Transportation (INDOT) — Central Office has reviewed its 2015 2016
Affirmative Action Plan to assess the progress made during this review period in achieving the stated
goals,

Outreach - The Central Office has used the following sources to advertise their open positions,
during this review period: The recruiters at the Indiana State Personnel Department participated in
the following recruiting events representing all agencies, during this review period.

Indiana Veterans Home Job Fair June 9, 2015
Hoosier Youth Challenge Academy Job Fair June 30, 2015
WTHR-TV 13 Employment Opportunity Fair July 16, 2015
[UPUI Part-Time Job Fair August 27, 2015
Rose Hulman Fall Career Fair September 16, 2015
Valparaiso University Engineering Career Fair September 17, 2015
IPFW Mastodon Job and Internship Fair September 22, 2015
Univ of Louisville Civil Engineering Networking/Recruitment Event September 23, 2015
Purdue University Job Fair — All Majors September 23, 2015
Trine University Engineering & Technology Career Fair September 24, 2015
IU Career Expo — SPEA September 24, 2015
Documentation

Attached are the:

1. Affirmative Action Goal Summary - indicates progress made on hiring goals, turnover rates
and hiring percentages.

2. Adverse Impact Summary — provides a summary of the Adverse Impact Analyses done for
each Job Group.

3. Adverse Impact Analyses for each Job Group - Where it can be calculated, the analyses
indicate if there is an adverse impact on minorities and/or females for the following
employment decisions: new hires, promotions, involuntary terminations and involuntary
demotions.

4. Employment Logs - cover employment actions that occurred during the review period.
- Hire Log
- Promotion Log
- Termination Log
- Demotion Log
- Transfer Log




UR UBLIBMEBH] SATIEN sx

ole(l-0-IBs X

Alewiuing jeos) UOROY SATBULILLY

] SEN T ESN | B SR B DR R 10T T SIVLOL
I _ 1 T €8 SO[EI
1 0 I ] %sL0T T 8T - Safewa |
YBb L I T T <g supIsEINE))
woszanyy | Suaonrs 2%EE'EE ! ] 0 0 ] T 2 81 SOUHOULIA [230L
Ygk L 200 i %00°0 ] 0 R} 0 #=[dOHN
siBiAl F{UES g %EEEE 1 0 r {1 1N UEISY
SIIWH AEAGUIN ] ON % 00"0 0 0. 0 | %soo 9 URIpuy UeSLOUNy
o | on ] w000 0 0 f0 | %sos | ¥ yoe|y
%EeeE | %eeeE | ON | %000 0 0 1 6 | %W | T oruedsty
1l e VY
S A B #i®0n | wsemH | «dnean SR e A | wody. |
ATIM EYET sual, | sony | swaey, | sonyy | swaag o fsaag ) owony f | aspusgydnoan
sa.] SITH SULIY | MaNJO jAof MHNA v [ sN|t uv moN by Lmen| sieon dnoxg NUYY/e9eY
MM ) |Bunesm| queasayg [eBuend 1N - SRY o b osma A aerm|
MIN % | MIN % : SRR R (Rt 'H 3NN
9L/LE/S-OL/1L/T [OL/LE/L-SL/LIO0L | GLIOS/6-GLIL/9
siosialadng pue siabeuep :dnoag qop
JopUe[S] o198 19UI0) PUE UBITEMEBH SAUBN sy 81R(-0}IBA L 4
o ey e e T eI o STIVIOL
£ b T 08 Sa[eIq
T 1 | %T6°ER 1Y Sofelieg
s | w%arsz 0 RN RRIEES R | R0 SUBISRONE])
- - s
aersusnny b ANAGUIY °40070§ 1- 0 0 0 0 TR AR B A %%6E0TF L SSNLIOUWA [B10 ],
%UL'S PSRy %000 0 0o %o o0 +xIdOHN
3By By %0005 0 ROE R BERTEEE BEEE LISy
%00'05 | %00°0S %000 0 0 0 %IIT |- O owuedsiH
- _ . U I A
+AHIOUINY PIURA G eony | asomp | wdnoan AYY 1wy
A, EYETYY . sua), | soury | suaay | soary | swmaey { soarg | woay - | 7o | aspusn/dnorn
saag Sa.TH SULUH | MONJO [dor I nv mN I v amN v MaN | s[rony: dnon 1 swgaeoey
T - o Sunaapp | 1u9012g PBuBYD 19N . . w.:i. -1 qop ur . ’
MIN % | MON % | M
OL/LEIS-OL/LIZ [QLILE/L-GL/L/OL | GL/OE/B-GLILIO
S9ADNI3X] :dnoigy qor
32130 [esuan-uoneuodsuel ] jo 1daqg Ni :Rouaby



JOPUR[S] D108 d I9UI) PUE URTIRMBE] SATBN 44 S1B(I-0}-1eD X

0 0 0 0 0 mT ve | L STVLOL
SPDULE B £ 1 0 T 91 S8
% 00705 I 0 0 81 SSfea ]
%S5 0 (4 T -k 1€ SUBISEDNE )
amsvanesy |Swewn [ on | %00°0 9 0 0 0 0 0 0 | %iest ¢ | seuuouwrp w0}
%000 | %000 |_wN_| %000 0 0| o 0 ++IdOHN
sy | mmweg [T o | %000 0 0 | 0 | %otit| ¢ TSy
£ . . . . .
ey sosoain, o | %000 0 0 | o | %o ] o | ueipurueonouy
b %0070 0 0 0 Y0EY 0 AIEld
%000 | %0005 1 ON %0070 0 0 -] 0 %060 1 o onuedstH
Qurouryyl | Lerews - : ERSRRE o Ivv dvy
,_b>w..5>9.u>w ’ uﬂuam xdle0D | wsoul | dnoid suLiay, | seayy | swrof, | somy .m.E..EH.. mo.:m  wouy | | pod Japuany/dno.n)
S a1 SULIH | MONJO 1o muA \3 Em.Z v Bu.Z o BoZ _ s[eon dnord ruy /ey
'H tH Sunse | 1edreg faduey) 19N PR B anteo i (R  B: 1Tl :
MwoN % | moN % SRR T Sunry ToquINN
GL/LS/G-OLIL/Z | L/LE/L-GE/LIDL | SLIOE/6GLILIG:
S|EUOISS9}01d IBBUBIOG . : :dnous) qor
I9pUR[S] O1J198d JOUIQ) PUR UBLIBMBL SALEN 44 AB([-01-IBA K 4
RS2 maN R o ] o o [ o s [ s w | STIVIOL
Sz Cg €1 sefe
% 00°0Y - € T 67T $ajelua
%ITEE | SRDOD < o 2 €¢ SUBISEONE,)
wepsusne [Apsouns | w/nd %990°0C i ] 0 -0 L] 0 I 6 SSNLIOUTIA] T80,
LOETE | %E8EE Yk % 00°0T 1 0 na -1 w5 [dOHN,
s | seweg [T | %000 0 9 ] o0 z WISy
LSHTY] SRABLID L ot 2000 0 g 0 ] %600 L il sl
Tk %0070 0 0 L. 9 erdl
%00°02 | %000y 0N %000 0 0 0 %YYL 1 O sruedsTg
¢ dvy.
%mwﬂm% W ..:.MM:MN& +01B0D | 1Sl | xdnol smaa ] | soary | smaay | seury | swaol | somy M.M.M - woy Japudsy/dnoan
ot | o |20 sono faopmuma | 5 ECE S RO g | s | 00 | Suurgeoen
H S3LH Sunaey | 1usoaay PeBuey) jON . qor u ’
MIN %o | MON % Buriy Jpquny
3210 [eAuaD-uoReHodsuel | Jo 1dag NI 9L/Le/S-QL/LIZ | OLILE/L-SLILIOL | GLIOE/6-GL/L/D

S|EUOISSDJ0.d [eloueul :dnougy qop




IOPUBIS] 9108 ] JOTIQ) PUB UBITBMBE] SATIBN 4y

ANB(-01-IBI X 4

0 R 0 0 I | € I STVLOL
(4} - € 0z1 31BN
%0070 0 "0 %TL 91 £C S[BUID ]
%bs'e A It € 0Z1 SURISEINED)
A3Li0 ON %00°0 i- 0 0 0 0 | 0 % 68’7 £C. SOILIOUTA 6101
%2L8 | WOV Eih %00°0 0 0] 6 I xaJdOHN
el RS f WM %0070 9 0 0 3 UBISY
STy SHSOUITL N | %000 0 0 0- €] uerpul weopsuty
O %00°0 0 R T %6851 (3] Joerd
%000 | %000 | on | %000 I- L0 ] %sos | ofuedsiy
s e . T 1.dvY. .
v.%w_.u_u o mwﬂuﬂmm £0l€0D | LSUH | xdnoin smw] | seay | suway | serg .m.EuH.m ”wu.:ﬁ. | .Ea.._.w woy Japuaxy;dnoasy
mm..nﬁ st SULUH | MINJO dOf I "y _So.Z v Bu.Z A ?@.Z : ”..m_m.cw.. | dnoto BT ALY |
'H tH SuneeAl | 1ma212g PPBuEy) 19N SRR R il .qop oE -
MIN % | M3IN % : - SULIH ToquEny
9L/LEG-OY/L/T |OL/LE/L-GL/L/OL | GL/OE/B-SLILI9
sueIoIuY99] :dnousy qor
JAPUR[S] SYI0€] JOUI0) PUB UBIEMEBH SATIBN 4y SIB(T-01-IBD L
: o o F e 0 el 08 | STVILOL
R, - I Y ‘¥ SafeA
O %00°0 I- SR o - -0¢ Sa[etIag
Gy SR €- € 0 L9 SUBISBINED)
ewseaney | fnrowp | owie | %0000 0 0 9 0 0 0 | o €1 | senuouny [E0L
%EEY | WBLE TN %000 0 0 0 0 #x1dQHN]
HER sppuRg |y %9070 0 0 0 ¥ uesy
RS IBAGUAN L ON %00°0 0 0 0 %E0°0 .0 | ueIpu] uesLsury
i %0070 0 0 Bl T8 siatel
%000 %0070 ol % 00°0 ) ¢ ¢ Yob10- 9 sruedsiH
N : : P A%
«..r”%}.mg ﬁwﬂw:“m ¥ElF0D | LS | «dnoin smaa], | soy | smiey | semyg | suuay | searg M.M.M woy Japuanydnois)
sau1 oy |20 | mango faormmia| C T o T o | v | mon | seon 9RO onmaeorn
'H H Suneay | 1medaag [eBuey) 1N - gor ul :
MIN % | MIN % Suuny | Toquiny
30140 [eJuaD-uojepodsiel] jo 1ded NI SLILE/G-OL/LE [SLILE/L-SL/L/OL | SLIOE/B-SL/L/9

S|BUOISSD}0d SSsaulisng

:dnoag) qor




JAPURS] DLJIoe ] JAUI0) PUR URTTEMBE SATIRN] jx YR(J-01IBR K 4

UG o- F o] o 0 oo Lz | SIVLIOL
i o | o S sa[e
%000 1- I 0 |%rst] -t i e
%000 0 0 o 1T SUBISEONE))
UBIFHHY Wi %0070 1- 0 0 1] 0 T o 9 SSLIOUTIA] [B10],
FACIRE i %00°0 0 A 0 *»x]dOHN
LT Wi | %0070 0 0 |0 T RISy
LRIVEN I3 AOUITE On %000 0 0 o | %ETo 0 ] uetpul ueouswy
L3 %00°0 0 S0 oY% EELL L4 Soeig
%0070 %000 O % 00°0 1- T 20 %bS'¥ 0: oruedsipy
| e avy BEYY
shpou | rewad | L o | L dnoas B LA AN S i
QM M Sung | monso |aop wwm SR, | soary] | smusy | saatg | swok | searpy | woyy- dnoisy. 13puany/dnoiny
SIITH SUH  |gyoanc| qussseg fosuennsen| Y | MON| UV | AN | UV | AN | OSIEOD ] 00 g | OMORERE
MAN %% | MON % . P IR ,.ME..:E. JaquEny
OL/LESOLIC | 9L/LE/L-GL/L/OL | SLOE/6-GLIL/9 -
uoddng aagensiuiupy - N . :dnouo) qop

I9PUBR[S] DIoRd IAUN) PUE UBITEMEL] QATBN 44 AR(I-O-IRD L 4

0 0 s 0 S e CISEO L STV.LOL
e Fe 4 B Sa[RIN
% 007001 T T 97 SoTeUIS |
%IET | %080 R C9IT SuB[sEInE))
wrseone [ Asoung | win | %00°001 I 0 0 0 0 o | t | g€ | senuouny w0L
wovre | %ivsi | ON %000 0 0 | o Y wroo | o s+ [dOHN
sy | stwmsd |y ] %00°001 1 ) R 97 UBisy
AR IR AONER } ﬁwf %0070 0 - U . . _@ %oy 0 i e
Wik %000 0 -0 o) L Aoerd
%00°001 |%00°00L ] ON %000 0 0 0 CLTTT T otuedsify
_ X - EAAS
AIHOUN| A[EW Y gory | .samyg dnoin . - dVV | oy
JIIAN, ALIAN sl N N sutia ], | sy { swaayp | searyg | swasy | seuig | wroay Iapuasydnoasy
§3.1( SWAH | MONJO |GOF Ut Eu.z 1y MmN |- v MaN m_ch. dno1g Augygeey
SedH SaLLHL Suneay | 1u9aaag JSuey) jaN v . g . qop uI ’
MIN % | MIN % P aquny
200 [eNUSD-UoNEHOdsURI) JO 1dad NI OL/LE/GOL/LIC | OLALE/L-GL/LIOL | GLIOE/6-SL/L/IS

sissuibug :dnougy qor




I5pUBIS] 21J10ed JSTIO) PUB UBIIBMEBH 2ATIBA] 4y

B(-0I-IRI X

M 0 10 0 0 €1 b 6T} STVLIOL
: s | ¢ 79 SOTRIA
............... % 00°5T 8 o LL. S[BLS]
: S0 f € ¥TL. SUBISBONED
uBEEInL A % 00°'SE £~ 9 0 0 0 P -1 % e8Il ST ] SSULIOUIN [BI0]
SeBY 4 DN %000 0 0 [0 | %00 0 5 [dOHN
SFER FHEHED L) %000 0 o0 ] %Y SO UeIsy
el I . S ' S :
LSOV FRAGHTLY ¥l %09°0 0 . 0 . 0 T UEIpU] UedLIDuLyY
N %00°$T €- ¥ i : £r Joe[q
%0082 | %00'S2 O %00°0 0 B |} S0 | %%9e [ aruedsipy
. 0 1 dvV..
#AHIOUI] | S6Ha 0800 | wsoag | «dnoan . DETARIRY SR vy woiy
M LM suia], [ soxy | smaey | seuy | swasl | sady | woxy Lo | 1apusry/dnoiny
ST SPALH SurIg | AONJO |gor uIHHAL v | soN | v maN |onv L s sreen (dnoin | B0 FR LY
: : Sunaop| sy eSueyp 1N : g S B T qopuwr ]
MAN % | MIN % = - SuLny ToquUT
OL/LE/S-OLILIZ {OL/LE/L-GL/LIO) | GL/OS/6-GLILI9
siojeulpioon) welboid :dnoug qor
I3pue(s] dWIoed JSYN) PUB UBIEMEBH SALBN 44 BCI-OIBIN
o e e e fos o oL | T SIVEOL
g | e 05 SO[B]AL
T B 97 - So[RUIS ]
Yol I- g e 99 SURISEITIE))
uEEIRLY DR %000 0 0 0 0 0 0 0 ] %L96T 01 SOBLOULIAl TR0 L
%88E | Wiyl i %00°0 0 0. 0 . B S s IdOHN]
HE Heta g iR %00°0 0 S 9 Yotl'8 & UBlsy
LSO SBAOHINL f %00°0 0 0 0 . . ! TEIpU] UEOLIUTY|
O % 00°0 0 0 0 %90°6 4 Joerg
%000 | %0062 | On % 00°0 L] K] 0 %IET | O oruedsty
" _ _ A
«..rww% . xw_‘MHMm £4lP0D | ASH | .dnoxy suaa], | seny | swasy, | oseup | suniag mm.:ﬁ wou wo. 13puany/dnoa
ma,..\w SaAH SULIH | AN JO [qof WA v Bu.z iy Em.z ” nv ku.z m_mcw. dnou u.uﬁm\ooumw
: S 1 Sungaan | ueaaeg feBureyn) 10N . : qop u1 ’
MIN % | WIN % suEy ..SAE”_Z
200 [eNUSD-UoReUodsueI] JO 1deQ NI oV/LE/S-9LL/Z | 9L/LENL-GL/LICL | SLI0E/6-SL/LID

S|euUo0ISS9)0Ad 1|

:dnoug gqor



%S8'E %0070 %8E°GL %000 %LL08 %00°C %00°08 %0008 VLOL %
L 0 14 o ¥4 0 ¢l £l TYL1OL
L L adng g IBI ¥ ndng Jesuibug AemybiH|(gL0Z/L1/8
b L slosulbuz ¢ Josuibug AemubiH{SLOZ/¥L/6
} | s|euolssajold Ul Z Joupny plai4|510z/8z/6
L L S|EUOISS340.d Ul | JOUPNY piai41510z/8T/6
b } jo1d oyhusIdg Z leBeugy [BIUaWUCIAUT (G|0Z/0Z/L
b L joud duaIog Z Jobeuey |ejuswWU0IAIT|GL0Z/8T/6
b L SUBIOIIY0S | ¥ Jueysissy Buueauibuz|[g10z/21/8
} b SIERITIGEY] | Juelsissy bupsaulbul|GL0Z/8z/6
) L S[EUOISS8j014 Ul /3 1sAleuy 19Bpng|GL0z/e/8
b b SBANOEXT annoaxg pueg peolq|gL0Z/9/.L
b b SOAINORXT SAINOSXT pueg PeoIg|S10Z/YL/6
L b sjeucissejoid 11| Isjeeds BoidasAleuy 1sAg (ddv|510Z/9/L
L L S|euoIssa,01d Uld 9 JUBUNOOOY G LOE/BE/6
} b §|BUO|SS®J0.d Ui G JUBUNO2OY (G LOZ/9/ .
) b pJood Boud | 10308l Welboid|G10Z//8
b ) sAdng g s1sbeuep /3 ABuIonY|GL0Z/82/6
IdOHN | IV v g M H Sl | ejeway
ELLY Xas dnoxs gor MMW__FD Mmo___.._ ALva
1 abed )
SLOZ ‘og Jaquiaydag - GLOZ ‘L sunp :polad malaay 22140 [EnUanuoielodsue ] jo idag eueipu)]  :Aousby

OO0 JdIH S10¢



L A pJoo) boid L JojoRliq Weibold|g0z/e/8
3 ) adng g 1B i Adng Jesuibuz AemubiH|cL0z/71/6
L b pi00) Bold Z Jopang weiboid|510z/9/9
] L piood Boig | JojoRllq welbold|(GL.02/8e/6
b L plood Bold | J030311Q Weiboid|5L0g/v1/6
L b picog Bold L JojoelIq welbold|510z/8e/6
I L pioo) Boid € 10JeuIpI00) Weibold|§10z/9/L
b b s[euo|ssajold L] ¢ JshAleuy suonesadQ|G1L0Z/L1/e
L 1 S[BUOISS3j0.d L] | IsAleuy suoieladQ|SL0z/0g/.
L L SUBIDIUYID ] 13MIOM Y23 L JuspIoul AMH|GLOZ/LE/8
IGOHN v v g M H oley | ejeway
ERTDY SRR ED dno¥o 8or Sl gor aLva
m—
G102 ‘0¢ J1aquaydas - §L0Z ‘L aUNnp  polisd MIIAY 8210 |rauan uoneLiodsuel] jo dag euelpu]  :Aouaby

OO0 F™IH S10¢




%000 | 00D | %000 | %iviL | weses | %ess | %rbbr | %esss [IWLOL %
0 0 0 < Gl ! 8 0l TY1OL
L l sadng g =16y pioo) Soid | Jooanq weibold|g1L0z/ 15/
| L S[BUOISSS01d Uld s|euaissajoid 11 ¢ 1sAjeuy suonerad(Qi510Z/0¢/.
I I SUBIRIUYd® | sfeuolsssjold 1| Z IsAleuy suopessdo|§102/02/L
L b suedIuYoR | sjeuoissajold 1} Z 18hjeuy suonesado|s10z/02/.L
L L sndng g sIBN Adng g IBN Z Adng Jesuibul AemubiH|<1.0z/027,
i ) JoouIbug sJasuibug Z Jesuibu AemybiHlgL0z/erg
L L Jssuibul slesuibug Z lasulbul AemybiH|51L02/Z2/0
L b pioo) boid iold sng Z 10jens|ulpY ssauisng|S10e/vLi6
l l SANNOSX] saANJaxy BANNODXT puey PeOId|SL0E/LE/S
l L S|eU0ISSa)0id shyg SBANOSX] aAnnoax3a pueg peoid|sLoz/Le/e
L L sleuolssaold 1 s8AIN0eX3 aAnoexy pued peolgi5L0Z/8T/6
) i S|euUoISSa0.d sng $9ANN0SXT aAINDSXg pueq peoig|sLoz/o/L
| 1 sjeuoisssiold sng SBANNOaX3 aANoox3 pueqd peold|SLog/9/L
l L s[2uoissajold Ul $|BUOISSBI0]d Ul ¥ JUBUN0VISLOT/0T/L
) 2 S|BUOISSSJO1 Lil4 S[BUOISS30Id Ul4 ¢ WENROJOY|GLOZ/8T/6
L ] S[euoIsSsaj0ld Ul SIEUOISSDJ0.d Ul L JuBno2oy|51.02/1£/8
IdOHN v v g M H 9je|y | olewia]
NOILISOd SNOIATdd NOILLISOd QOLNI J310IN0o¥d 31V
F0Vd X3s 40 dnoy¥o 90r M3N 40 dNOYD dor 3111L g0
L @Bed
SLOZ ‘0f Joquiaydag - GLOZ ‘| QUN[ (POU3d MIIADY 221140 [ejuanuoizepodsuel] jo -jdoq euelpu|  Asusby

9071 NOILOIWO¥d S10¢




L [BUOISS2)0Id 19§ sadng g sIBp| ¢ dng 1B [euewiuonAu] Js|gL0z/0e/ L
L [eUOISS8J01d 195 10id oupuaRgt  Jabeuepy JUSWIUOIAUS JOIUSS ]S L0Z/9/9
IdOHN v v aleNy | sfewsa4
NOLLISOd SAQIATYd NOILISOd MdN O1N]I Q31 ONO¥d 21vd
Ehal b X3as 40 dNOYD aor 40 dNOYS gor IFLL gor
z mmmn_
$L02Z ‘0¢ Jeqwaldeg - 10T ‘| aunp IPOLISd M31ADY 2010 [eljuanuoneuodsuel jo ydaq eueipu] :Aouaby

9071 NOILOINOYHd S10¢C




%000 | %000 | %822 | %lvil | %sees | wslz | %zl | %82 [TVLIOL %
0 0 ! v 0¢ | T4 ol |wvioL
b b T0A siosulbug z Josulbul AemybiH (G|L0Z/LLi6
2 b 10A sleaulbug | Josuibug kemyBiH|cL0z/1/8
i b TOA| Seuolsssjold uld ¢ 1AUpNY pIei41510¢/62/8
L L TOANI| S|BUCISS®]0.1d U4 ¢ 10)pny PI=i4 (5 1L0Z/0E/L
I L TOA suBIIUYDD |, | JuEjsissy bunesulbu3|510g/1L/8
A L 10A SUERIUY33 | | Juejsissy BuuesuIbuliGLog/gL/.
l L TOANI SUEIIUYIS | | JUElsISsY buuaaulbul|G1.0z/9¢/6
4 L TOA voddng uwpy € JUEISISSY [BOURD|G102/G2/L
b I T0A joid sng IS }suD swieishs ssauisngd|S1.02/62/3
L 1 TJOA seAjnoex3 aAndexg pueg peoiglgLoz/gL/g
l I 10A SeAINJ2XS] SAlINJeX3 pued peolq |5 og/1L/8
A L 10OA S8AIIN0BX] 2ANJX] pueg peold|SL0c/ /9
b b TOA| sieucissajoid LI 1stoeds BoidasAleuy sAg |ddv|G1L0Z/0g/L
3 3 1OA| Sleucissajoid uid G WeUNoooYG1L0Z/1/L
1 1 FOA| sieudissa)odd uld G WEWNOXDY GL0¢E/1 L/8
3 3 TIOA| Sleuoissajold Uld ¢ WENNOIDY|51L0Z/0L/6
IdOHN v v g M H SIBN | SlewRd | f o oAy R
3oV X3s B_,ﬁwﬁ_ﬁa dnoxsd dor L aor Alvd
| aBed : .
SLOZ ‘0¢ Joqualdag - LOZ ‘| QUNP :pOLISd MalAay aoIO eluSnuUonENodsuel] Jo Jdag euelpu]  :Aouasby

©071 NOILVNINY31 S1L0¢C




L b T0A joid sng € 1sfieuy yolessay|5102/22/8
b b TOA joid sng Z Jojensiuiwpy buiseydind|isLozizLig
) ! 10A pioa) Bold | 101081 Welboid|G10Z/52/6
b b TOA ploog Bold L 1030811 welboid|5102/1/8
b b 10N plood Boid | Joposulq Welboldig1L0z/1/6
! L TOA ploog Boid | JojoRuq welboid|§102/.2/9
) b TOA piooD Boid £ J0jeuIpioc) weibold|§10z/02/9
b b T0A SUBLOIUYOS | ] UBligI0- soueUSiUeN |G L0T/6T/8
b L TOA SUBIOIUYIS | Z 181Uy [G1.02/22/9
b ) TOA SUBIIIUYDS | 18JOM Y02 L Judploul AMH|G L0Z/ZT/6
! b TOA SUBIIUYDS L ISNIOAA YoR ] JuspIou) AMH|G102/6/6
1 b TOA SUBIOIUYID | J8YJOA Y02 1 JuRpioul AMH([61.02/22/6
I b TOANI SUBIDIUYOD | IO Y08 L Jusplou| AMH|G10Z/2/9
b ) TOANI SUBIOIUYOS | JYIOM UDS | Jusplou] AMH|GL0Z/Z/9
L L TOA EYEETE] aaulei | Jesuibug AemybiH|G10Z/92/8
L L TOA sadng g sIby Z Adng Jeaulbuz AemubiH|G102/1L/L
L L JOA SEETIS ¢ Josuibuzn AemybIH|S10Z/6/.L
} 1 T0A slosuibug ¢ Jesuibusy AemybiH|G1L0Z/Z1/6
IdOHN | IV v 8 M H el | arewed | inonuy R—
A9vy X3s ho_ﬁmmﬁu._ma dnoud 8or 3711 gor Alvd
z abed
gLOZ ‘og Jeqwaldesg - 102 ‘) sunr 'pOLIBd MIIADY 92140 [euanjuoneuodsuel] Jo -idag euelpu|  Aousfy

9071 NOILVNINYEL §10¢




l L T0A sueIuyde | daauq Xond1|51L0e/6¢e/8
L L 10A suBRIUYIR L ¥ J0ABAINg|GL0Z/6/9
IdOHN ¥ v q M H SIBN joIBwRd | p i onug NN QAL YNINAL
Jo Aeun|op) dnoys gor J1va
3ovy XAS NOSVIN 311l gs0or
¢ abey

§102 ‘0¢ Jequaydasg - GLOZ ‘| sunr

polad MalAay

2310 |eajuanuoneHodsuel] Jo ydaq euesipup :Asuaby

9071 NOILVNINY3L 5102



%000 | %000 | %000 | %000 |%0000L| %000 | %i9'99 | %£eee ITWLOL %
0 0 0 0 £ D z b VLol
L 1 A0A sadng g sIBIN pIooD Bouy ¢ JoleUiploos welbold|5L0z/82/6
i L TTCANI SANDEXT| s[eudissajoid 1| L 3sAjeuy suonesad|s10g/9/L
L l TOA aalnoax3 hdng % siabeuey ¢ adng sssuibug AemybBiy|GL0zZ/v /6
AlejunjoAu
sl I A A Il o M_%n_u_.\_,mmm_m__ NOILISOd MaN | )y qatomza atiesor | alva
3OV wag Areyunjop) 40 dnoxo gor | 32 dnoyo gor
NOSVIY
1 abed
§10Z ‘0 Jequaydeg - 5L0Z '} UNL  IpoOLIdd MBIADY 29140 [edjuanuonelodsuel | jo ydag eueipu) :Aousby

9071 NOILOIEA S10¢




%000 | %000 | %000 | %000 |%0000L| %000 | %000z | %0008 |TWLOL %
0 0 0 0 g 0 b 14 TY.LOL
1 L [euoISS240id 105 10.d ounpuaiog|  seBeuepy Juswiuonauz JoussicLog/vrLi6
L L p1oog bold J0id sng Z Jojelisiuwpy buiseyaind|(GLoz/1Le/8
L L S|EUOISS2)01d 1| S[BUO0ISS2JOId 1} ¢ 1sA[euy suonelado|sLoz/e/e
| } SUBIOIUYOS | SUBRILYOD | | Juelsissy Buusauibul (gL 0z/v1L/6
L 1 BAINYSXS EEQgles) & | aAnoax3 pueqg peodg|sLoz/0e/.L
IdOHN v v = M H Qe | 9lewad
NOLLISOd SNOIATHEd NOILLISOd O.LNI 31vd
A0V X3s 40 dNO¥o 9or MEN J0 dNOYD 0 | 33 4SNYHL J71LLL gor
1 afied _
§102Z ‘0% Jaquiaydag - GLOZ ‘L dUN[ :poliad MIIASY 2210 (enuanuonemodsues | Jo ‘idaq euelpu)  :Adushy

9071 d34SNVYL S10¢




AGENCY
Department of Transportation - Central Office
JOB GROUP #1
'Executives =

June 1, 2015 - September 30, 2015
Adverse Impact for lees

Adverse Impact for Females:

1 females selected
14 female candidates

Female Selection Rate = 7.14%

Male Selection Rate = 6.67%
Impact Ratio = 107.14%

Adverse Impact for Minorities:

1 minorities selected
7 minority candidates

Minority Selection Rate=  14.29%

Caucasian Seletion Rate = 4.55%
Impact Ratio = 314.29%

Adverse Impact for Females:

3 females selected
31 female candidates

Female Selection Rate = 9.68%

Male Selection Rate = 9.09%
Impact Ratio = 106.45%

Adverse Impact for Minorities:

1 mincrities promoted
18 minority candidates

Minority Promotion Rate = 5.56%

Caucasian Promotion Rate=  11.76%
Impact Ratio = 47.22%

1 males selected

15 male candidates

Adverse lmpact on; Femaies?
o Dt NO :

-1 caucasians selected

22 caucasian candidates

Adverse Impact on Mmorltles? B

- 2 males selected

22 male candidates

SNOQ-

Adverse Impact on Females'? S

"4 caucasians promoted

34 caucasian candidates

Adverse Empact on Mmontles?_-.'z :
B YES




AGENCY
Department of Transportation - Central Office
JOB GROUP #1
Executives

June 1, 2015 - September 30, 2015 )
Adverse Impact for INVOLUNTARY Termmatlons

Adverse Impact for Females:

N/A females terminated
females in job group
Male Termination Rate =

Female Termination Rate =
Impact Ratio =

Adverse Impact for Minorities:

males terminated

males in job group

Axiverse Impact on Females?

“:No Involuntary Terminations =

minorities terminated
minorities in job group
Caucasian Termination Rate =

Minority Termination Rate =
Impact Ratio =

Adverse Impact for INVOLUNTARY Demotions - =

Adverse Impact for Females:

caucasians terminated

caucasians in job group

Adverse Impact on Minorities? . - iy

“No Involuntary Terminations

N/A females demoted
fermales in job group
Male Selection Rate =

Female Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

males demoted

males in job group

Adverse Impact on Femaies" RO

minorities demoted
minorities in job group
Caucasian Demotion Rate =

Minority Demotion Rate =
Impact Ratio =

caucasians demoted

caucasians in job group

Adverse Impact on Minorities? =~ -
“ No Involuntary Demotions: = - "




AGENCY

Department of Transportation - Central Office
JOB GROUP #2
Managers & Supervisors

June 1, 2015 - September 30, 2015
- Adverse Impact for Hires

Adverse Impact for Females:

1 females selected
4 female candidates

Female Selection Rate=  25.00%

Male Selection Rate = 11.76%
Impact Ratio=  212.50%

Adverse Impact for Minorities:

1 minorities selected
4 minority candidates

Minority Selection Rate =  25.00%

Caucasian Seletion Rate = 11.76%
tmpact Ratio= 212.50%

Adverse Impact for Females:

1 females selected
5 female candidates

Female Selection Rate =  20.00%

Male Selection Rate=  14.290%
impact Ratio=  140.00%

Adverse Impact for Minorities:

0 minorities promoted
0 minority candidates

Minority Promotion Rate =

Caucasian Promotion Rate=  18.67%

Impact Ratio =

-2 males selected

17 male candidates

Adverse tmpact on Females‘? -
: NO:

* 2 caucasians selected

17 caucasian candidates

Adverse Impact on Mmorltles?. L
: NO: L

1 males selected

7 male candidates

Adverse Impact on Females? .

2 caucasians promoted

12 caucasian candidates

Adverse impact on Minorities?

~“Unable to calculate R




AGENCY
Department of Transportation - Central Office
JOB GROUP #2
Managers & Supervisors

June 1, 2015 - September 30, 2015 _
Adverse Impact for INVOLUNTARY Terminations

Adverse Impact for Females:

N/A females terminated males terminated
females in job group males in job group
Male Termination Rate = o
Female Termination Rate = Adverse Impact on Females? -
Impact Ratio = “No Involuntary Terminations .« =

Adverse Impact for Minorities:

mincrities terminated : - . caucasians terminated
minorities in job group caucasians in job group

Caucasian Termination Rate =

Minority Termination Rate = Adverse Impact on Minorities?
Impact Ratic = No [nvoluntary Terminations

Adverse Impact for INVOLUNTARY Demotions =

Adverse Impact for Females:

N/A females demoted o males demoted
females in job group males in job group
Male Selection Rate =
Female Selection Rate = Adverse Impacton. Fernales?_; B
tmpact Ratio = “'No.Involuntary Demotlons R

Adverse Impact for Minorities:

minorities demoted -~ caucasians demoted
minorities in job group caucasians in job group

Caucasian Demotion Rate =

Minority Demotion Rate = Adverse Impact on Minorities?

Impact Ratio = * No Involuntary Demotions = -




AGENCY

Department of Transportation - Central Office

JOB GROUP #3

Financial Professionals

June 1, 2015 - September 30, 2015 o
Adverse Impact for lees

Adverse Impact for Females:

3 females selected
27 fermale candidates
Female Selection Rate =

Male Selection Rate =
Impact Ratio =

11.11%

10.00%
111.11%

Adverse Impact for Minorities:

1 minorities selected
14 minority candidates
Minority Selection Rate =

Caucasian Seletion Rate =
Impact Ratio =

7.14%

12.50%
57.14%

2 males selected

20 male candidates

Adverse !mpact on Femates’?

4 caucasians selected

" 32 caucasian candidates

Adverse Impact on’ Mmorlties?
S . YES :

Adverse Impact for Females:

1 females selected
13 female candidates
Female Selection Rate =

Male Selection Rate =
Impact Ratio =

7.69%

33.33%
23.08%

Adverse Impact for Minorities:

1 minorities promoted
3 minority candidates
Minority Promotion Rafe =

Caucasian Promotion Rate =
Impact Ratic =

33.33%

12.50%
266.67%

‘2 males selected

B8 male candidates

Adverse Impact on Females‘?
LYES

-2 caucasians promoted

16 caucasian candidates

Adverse Impact on Mmorltles?
T 'NO. o




AGENCY

Department of Transportation - Central Office

JOB GROUP #3

Financial Professionals

June 1, 2015 - September 30, 2015 B
~ Adverse Impact for INVOLUNTARY Termmatlons_ S

Adverse Impact for Females:

0 females terminated 1 males terminated

31 females in job group 12 males in joh group

Male Termination Rate = 8.33%

Female Termination Rate = 0.00%
impact Ratic =

Adverse Impact for Minorities:

Adverse Impact on Females? - :
o Unable to calculate -

0 minorities terminated - .. 1 caucasians terminated
7 minorities in job group 36 caucasians in job group
Caucasian Termination Rate = 2.78%
Minority Termination Rate = 0.00% Adve?se Impact on Mmontles?

Impact Ratio =

'Adverse Impact for INVOLUNTARY Demotlons

Adverse Impact for Females:

N/A females demoted
females in job group
Male Selection Rate =

Female Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

minarities demoted
minorities in job group
Caucasian Demotion Rate =

Minority Demotion Rate =
Impact Ratio =

“Unablg to calculate -

males demoted

males in job group

Adverse Impact on Females? -

-‘No.Involuntary:Demotions - -

caucasians demoted

caucasians in job group

Adverse Impact on Minorltles‘?
“‘No Inveluntary. Demotions




AGENCY

Department of Transportation - Central Office
JOB GROUP #4

Engineers

June 1, 2015 - September 30, 2015
- Adverse Impact for: Hires -

Adverse Impact for Females:

1 females selected
2 female candidates

Female Selection Rate=  50.00%

Male Selection Rate = 0.00%

Impact Ratio =

Adverse Impact for Minorities:

1 minorities selected

4 minority candidates

Minority Selection Rate = 25.00%

Caucasian Seletion Rate =
Impact Ratio =

" 0 males selected

2 male candidates

Adverse Impact.on Females?
“Unable to calculate .

() caucasians selected

-0 caucasian candidates

Adverse lmpact on: Mmontles‘?
" "Unable.to galculate

'Adverse Impact for Promotions .~

Adverse Impact for Females:

1 females selected
1 female candidates

Female Selection Rate= 100.00%

Male Selection Rate=  33.33%
Impact Ratio= 300.00%

Adverse Impact for Minorities:

0 minorities promoted
1 minority candidates

Minority Promotion Rate = 0.00%

Caucasian Promotion Rate =  100.00%
Impact Ratio = 0.00%

-1 males selected

3 male candidates

Adverse Impact on. Females‘?

2 caucasians promoted

‘2 caucasian candidates

Adverse Impacton Mmorutles?
“Unable'to calculate -




AGENCY
Department of Transportation - Central Office
JOB GROUP #4
Engineers

June 1, 2015 - September 30, 2015
Adverse Impact for INVOLUNTARY Termmattons-'

Adverse Impact for Females:

N/A females terminated males terminated
females in job group males in job group

Male Termination Rate =

Female Termination Rate = Adverse Impact on Females? -
Impact Ratio = No Involuntary Terminations

Adverse Impact for Minorities:

minorities terminated - caucasians terminated
" minorities in job group R caucasians in job group

Caucasian Termination Rate =

Minority Termination Rate = Adverse Impact on Minorities? -
Impact Ratio = “No-Involuntary T erminations - :

 Adverse Impact for INVOLUNTARY Demotions

Adverse Impact for Females:

N/A females demoted '~ males demoted
females in job group males in job group
Male Selection Rate =
Female Selection Rate = Adve_rse Impact on Females?:.
Impact Ratio = ~:No involuntary Demotions -

Adverse Impact for Minorities:

minorities demoted : ‘caucasians demoted
minorities in job group caucasians in job group

Caucasian Demotion Rate =

Minority Demotion Rate = Adverse Impact : on Minorities? .
Impact Ratio = ““No.lnvoluntary: Demotions




AGENCY
Department of Transportation - Central Office
JOB GROUP #5
'IT Professionals

June 1, 2015 - September 30, 2015
~ Adverse Impact for lees

Adverse Impact for Females:

1 females selected 2 males selected
5 female candidates 16 male candidates
Female Selection Rate =  20.00%
Male Selection Rate=  12.50% Adverse Impact on Females?
Impact Ratio=160.00% Rt NO: S

Adverse Impact for Minorities:

1 minorities selected ' 2 caucasians selected
3 minority candidates 18 caucasian candidates

Minority Selection Rate = 33.33%

Caucasian Seletion Rate=  11.11% Adverse impact on Mmontles?
Impact Rafio = 300.00% S NGO :

Adverse Impact for Females:

2 females selected 1 males selected
18 female candidates " - .18 male candidates
Female Selection Rate=  11.11%
Male Selection Rate = 5.56% Adverse Impact on Females?
Impact Ratio =  200.00% “NO S

Adverse Impact for Minorities:

1 minorities promoted . 2 caucasians promoted
12 minority candidates - 24 caucasian candidates
Minority Promotion Rate = 8.33%
Catucasian Promotion Rate = 8.33% Adverse Impact on. Mmorltles‘? :

Impact Ratio=  100.00% s NG e




AGENCY

Department of Transportation - Central Office
JOB GROUP #5

IT Professionals

June 1, 2015 - September 30, 2015
" Adverse Impact for INVOLUNTARY Termmatlons "

Adverse Impact for Females:

N/A females terminated
females in job group
Male Termination Rate =

Female Termination Rate =
Impact Ratio =

Adverse Impact for Minorities:

minorities terminated
minorities in job group
Caucasian Termination Rate =

Minority Termination Rate =
Impact Ratic =

males terminated

males in job group

Adverse impact on Females?
“No Involuntary Terminations -

_caucasians terminated

caucasians in job group

Adverse Impact on Mmontles?
~No Involuntary Terminations =

Adverse Impact for INVOLUNTARY Demotions

Adverse Impact for Females:

0 females demoted
26 females in job group
Male Selection Rate =

Female Selection Rate =
Impact Ratio =

2.00%

0.00%

Adverse Impact for Minorities:

0 minorities demoted
10 minorities in job group
Caucasian Demotion Rate =

Minority Demotion Rate =
impact Ratio =

1.52%

0.00%

1 males demoted

50 males in job group

Advefse Impact on Females?.
" Unable to calculate :

-1 caucasians demoted

86 caucasians in job group

Adverse Impact.on. Mmoritles‘?
Unabie to. calculate




AGENCY

Department of Transportation - Central Office
JOB GROUP #6
Program Coordinators

June'l 2015 - September30 2015 o

Adverse Impact for Hires

Adverse Impact for Females:

4 females selected
44 female candidates

Female Selection Rate = 9.09%

Male Selection Rate = 10.34%
Impact Ratio =  87.88%

Adverse Impact for Minorities:

0 minorities selected

19 minority candidates

Minority Selection Rate = 0.00%
Caucasian Seletion Rate=  13.21%
Impact Ratio = 0.00%

* Adverse Impact for Promotions

Adverse Impact for Females:

0 females selected
1 female candidates

Female Selection Rate = 0.00%

Male Selection Rate=  16.67%
Impact Ratio = 0.00%

Adverse Impact for Minorities:

0 minorities promoted
2 minority candidates

Minority Promation Rate = 0.00%

Caucasian Promotion Rate = 20.00%
Impact Ratio = 0.00%

. 3 males selected

29 male candidates

Adverse Impact on Females? .

7 caucasians selected

- B3 caucasian candidates

Adverse Impact on Minorities? .
“Unable to calculate’

1 males selected

B8 male candidates

Adverse lmpact on Females'? o

1 caucasians promoted

5 caucasian candidates

Adverse Impact on Minorities?. |
‘Unable to calculate




AGENCY
Department of Transportation - Central Office
JOB GROUP #6
 Program Coordinators
June 1, 2015 - September 30, 2015

" Adverse Impact for INVOLUNTARY Terminations

Adverse Impact for Females:

N/A females terminated - " males terminated
females in job group : males in job group

Male Termination Rate =

Female Termination Rate = Adverse Impact on Females?
impact Ratio = ‘No Involuntary Terminations:

Adverse Impact for Minorities:

minorities terminated ' . caucasians terminated
minorities in job group caucasians in job group
Caucasian Termination Rate =
Minority Termination Rate = Adverse Impact on Minorities?
Impact Ratio = “No Involuntary Terminations "

- Adverse Impact for INVOLUNTARY Demotions

Adverse Impact for Females:

N/A females demoted . males demoted
females in job group : males in job group
Male Selection Rate =
Female Selection Rate = Adverse Impact on Females? .
Impact Ratio = “No Involuntary Demotions .

Adverse Impact for Minorities:

0 minorities demoted 3 caucasians demoted
rninorities in job group ' caucasians in job group

Caucasian Demotion Rate =

Minority Demotion Rate = Adverse Impact on, M:norltles7
Impact Ratio = “Unable to. caiculate




AGENCY

Department of Transportation - Central Office
JOB GROUP #7
Scientific Professionals

June1 2015 - September 30, 2015

“Adverse Impact for Hires:-

Adverse Impact for Females:

1 females selected
4 female candidates

Female Selection Rate =  25.00%

Male Selection Rate=  16.67%
Impact Ratio = 150.00%

Adverse Impact for Minorities:

0 minorities selected
1 rninority candidates

Minority Selection Rate = 0.00%

Caucasian Seletion Rate = 22.22%
Impact Ratio = 0.00% .

Adverse !mpact for Promotlons

Adverse Impact for Females:

1 females selected

2 female candidates

Female Selection Rate=  50.00%

Male Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

0 minorities promoted
0 minority candidates

Minority Promotion Rate =

Caucasian Promotion Rate =  50.00%

Impact Ratio =

1 males selected

6 male candidates

Adverse Impact on Femaies"

- 2 caucasians selected

9 caucasian candidates

Adverse Impact on Minorities? -
Unable to calculate =

0 males selected

0 male candidates

Adverse Impact on Femaies? ]
. ‘Unable to:calcuiate Vi

1 caucasians promoted

2 caucasian candidates

Adverse Impact. on Mmormes‘? ‘
" Unable to calculate - ;




AGENCY
Department of Transportation - Central Office
JOB GROUP #7
Scientific Professionals
June 1 2015 - September 30, 2015
Adverse Impact for INVOLUNTARY Termlnatlons

Adverse Impact for Females:

N/A females terminated ' males terminated

females in job group

Male Termination Rate =

Female Termination Rate =
Impact Ratio =

Adverse Impact for Minorities:

"~ males in job group

Adverse Impact on Females?
No involuntary Terminations -

minorities terminated
minorities in job group
Caucasian Termination Rate =

Minority Termination Rate =
Impact Ratio =

‘caucasians terminated

caucasians in job group

Adverse Impact on Minorities?.

-No Involuntary Terminations

* Adverse Impact for INVOLUNTARY Demotions -

Adverse Impact for Females:

N/A females demoted
femates in job group

Male Selection Rate =

Female Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

"males demoted

males in job group

Adverse Impact on Femaies‘?_ o

No Involuntary Demotions

minorities demoted
minorities in job group
Caucasian Demotion Rate =

Minority Demotion Rate =
Impact Ratio =

caucasians demoted

caucasians in job group

Adverse Impact on Minorities? -

- No Involuntary Demotions -




AGENCY

Department of Transportation - Central Office

JOB GROUP #8

Business Professionals

June 1, 2015 - September 30, 2015
- Adverse Impact for Hires

Adverse Impact for Females:

N/A females selected
female candidates
Female Selection Rate =

Male Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

minorities selected
minority candidates
Minority Selection Rate =

Caucasian Seletion Rate =
Impact Ratio =

males selected

male candidates

Adverse Impact on-Females? -
: . 'No Hires :

. caucasians selected

caucasian candidates

Adverse Impact on Mlnorlttes?
‘No Hires - :

~ Adverse Impact for Promotions

Adverse Impact for Females:

1 females selected
8 female candidates
Female Selection Rate =

Male Selection Rate =
Impact Ratio =

16.67%

0.00%

Adverse Impact for Minorities:

0 minorities promoted
2 minority candidates
Minerity Promotion Rate =

Caucasian Promotion Rate =
Impact Ratio =

0.00%

20.00%
0.00%

0 males selected

2 male candidates

Adverse impact on. Females?
““Unable to calculate -7

1 caucasians promoted

5 caucasian candidates

Adverse Impact on Minorities?
" Unable to calculate 7




AGENCY
Department of Transportation - Central Office
JOB GROUP #8
Business Professionals
June 1, 2015 - September 30, 2015

Adverse Impact for INVOLUNTARY Termlnat;ons _

Adverse Impact for Females:

N/A females terminated © " males terminated

females in job group

Male Termination Rate =

Female Termination Rate =
Impact Ratio =

Adverse Impact for Minorities:

males in job group

Adverse Impact on Females? -
‘No lhvoluntary Terminations

minorities terminated
mincrities in job group
Caucasian Termination Rate =

Minority Termination Rate =
Impact Ratio =

‘Adverse Impact for INVOLUNTARY Demotions

Adverse Impact for Females:

caucasians terminated

caucasians in job group

Adverse Impact on Minorities? 7

No Involuntary Terminations

N/A females demoted
females in job group
Male Selection Rate =

Female Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

males demoted

males in job group

Adverse Impact on Females'?

minorities demoted
minorities in job group
Caucasian Demotion Rate =

Minority Demotion Rate =
impact Ratio =

caucasians demoted

caucasians in job group

Adverse Impact.on. Mlnoritles?_

*/No Involuntary Demotions-




AGENCY
Department of Transportation - Central Office
JOB GROUP #9
- Technicians

June 1, 2015 - September 30, 2015
Adverse lmpact for Hires -

Adverse Impact for Females:

0 females selected 3 males selected

2 female candidates 14 male candidates

Female Selection Rate = 0.00%
Male Selection Rate=  21.43% Adverse Impact on Females? .
Impact Ratio = 0.00% . Unable to calculate -

Adverse Impact for Minorities:

0 minorities selected

4 minority candidates

- 3 caucasians selected

' "42 caucasian candidates

Minority Selection Rate = 0.00%
Caucasian Seletion Rate = 25.00% dverse Impact on Minorlttes’?
Impact Ratio = 0.00% L Unable to caiculate

" ‘Adverse Impact for Promotlons

Adverse Impact for Females:

NIA females selected
female candidates
Female Selection Rate =

Male Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

males selected

male candidates

Adverse lmpact on Females?

“No: Promotlons

minorities promated
minority candidates
Minority Promotion Rate =

Caucasian Promotion Rate =
Impact Ratio =

caucasians promoted

caucasian candidates

Adverse Impact on Minorities? .
“NoPromotions




AGENCY

Department of Transportation - Central Office

JOB GROUP #9
Technicians

June 1, 2015 - September 30, 2015
Adverse Impact for INVOLUNTARY Terminations -

Adverse Impact for Females:

0 females terminated
74 females in job group
Male Termination Rate =

Female Termination Rate =
Impact Ratio =

1.01%

0.00%

Adverse Impact for Minorities.

3 males terminated

297 males in job group

Adverse Impact on Females?- ‘

Unable to calcufate

1 minorities terminated
26 minorities in job group
Caucasian Termination Rate =

Minority Termination Rate =
Impact Ratio =

Adverse Impact for INVOLUNTARY Demotions

0.58%

3.85%
15.07%

Adverse Impact for Females:

- 2 caucasians terminated

345 caucasians in job group

Adverse Impact on Mmormes‘?

YES :

N/A females demoted
females in job group
Male Selection Rate =

Female Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

males demoted

males in job group

Adverse Impact on Femates?;_: ;i

“No Involuntary Demotions -

minorities demoted
mincrities in job group
Caucasian Demotion Rate =

Minority Demotion Rate =
Impact Ratio =

caucasians demoted

caucasians in job group

Adverse Impact on Minorities? -
" No Involuntary Demotions.: -




AGENCY

Department of Transportation - Central Office

JOB GROUP #10

Administrative Support

June 1, 2015 - September 30, 2015
Adverse Impact for Hires

Adverse Impact for Females:

N/A females selected
female candidates
Female Selection Rate =

Male Selection Rate =
impact Ratio =

Adverse Impact for Minorities:

males selected

male candidates

Adverse Impact on Females? -
No Hires T

minorities selected
minority candidates
Mincrity Selection Rate =

Caucasian Seletion Rate =
impact Ratio =

caucasians selected

caucasian candidates

Adverse Impact on Mmorlttes?

“No Hires ™

~ Adverse Impact for Promotions

Adverse Impact for Females:

N/A females selecied
female candidates
Female Selection Rate =

Male Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

males selected

male candidates

Aclverse lmpact on Females?

 No Promotions’

minorities promoted
mincrity candidates
Minority Promotion Rate =

Caucasian Promotion Rate =
Impact Ratio =

-caucasians promoted

. caucasian candidates

Adverse lmpact on Minorltles?

“No Promotions -




AGENCY
Department of Transportation - Central Office
JOB GROUP #10
Administrative Support

June 1, 2015 - September 30, 2015
Adverse Impact for. INVOLUNTARY Terminations -

Adverse Impact for Females:

N/A females terminated
females in job group
Male Termination Rate =

Female Termination Rate =
Impact Ratio =

Adverse Impact for Minorities:

males terminated

males in job group

Adverse impact on Females? .

“No Involuntary Terminations

minorities tearminated
minorities in job group
Caucasian Termination Rate =

Minority Termination Rate =
Impact Ratio =

Adverse Impact for INVOLUNTARY Demotions -

Adverse Impact for Females:

caucasians terminated

caucasians in job group

Adverse Impact on Minorities? -

“No Involuntary Terminations -

N/A females demoted
females in job group
Male Selection Rate =

Female Selection Rate =
Impact Ratio =

Adverse Impact for Minorities:

males demoted

males in job group

Adverse Impact on Females?
“No Inveluntary-Demotions /.

minorities demoted
minorities in job group
Caucasian Demotion Rate =

Minority Demotion Rate =
Impact Ratio =

caucasians demoted

caucasians in job group

No Involuntary Demotlons




June 1, 2015 - September 30, 2015

Adverse Impact Summary

Department of Transportation - Central Office

A "yes" indicates that an adverse impact could be caiculated.

Job Group #1: Executives

Females Minorities
New Hires NO NO
Promotions NO YES

Involuntary Termination

No Involuntary Terminations

No Involuntary Terminations

Involuntary Demotions

No Involuntary Demotions

No Involuntary Demotions

Job Group #2: Managers & Supervisors
Females Minorities

New Hires NO NO

Promotions NO Unable to calculate

Involuntary Termination

No Involuntary Terminations

No Involuntary Terminations

Involuntary Demotions

No Involuntary Demotions

No involuntary Demotions

Job Group #3: Financial Professionals
Females Minorities

New Hires NO YES

Promotions YES NOC

Involuntary Termination

Unable to calculate

Unable to calculate

Involuntary Demotions

No Involuntary Demotions

No Involuntary Demotions

Job Group #4: Engineers

Females Minorities
New Hires Unable to calculate Unable to calculate
Promotions NO Unable to calculate

Involuntary Termination

No Involuntary Terminations

No Involuntary Terminations

Involuntary Demotions

No Involuntary Demotions

No Involuntary Demotions

Job Group #5: IT Professionals
Females Minorities

New Hires NO NO

Promotions NO NO

Involuntary Termination

No Involuntary Terminations

No Involuntary Terminations

Involuntary Demotions

Unable to calculate

Unable to calculate




Job Group #6: Program Coordinators
Females Minorities

New Hires NO Unable to calculate

Promotions Unable to calculate Unable to calculate

Involuntary Termination

No Involuntary Terminations

No Involuntary Terminations

Involuntary Demotions

No Involuntary Demotions

Unable to calculate

Job Group #7:

Scientific Professionals

Females Minorities
New Hires NO Unable to calculate
Promotions Unable to calculate Unable to calculate

involuntary Termination

No Involuntary Terminations

No Involuntary Terminations

Involuntary Demotions

No Involuntary Demotions

No Involuntary Demotions

Job Group #8:

Business Professionals

Females ‘Minorities
New Hires No Hires No Hires
Promotions Unable to calculate Unable to calculate

Involuntary Termination

No Involuntary Terminations

No Involuntary Terminations

Involuntary Demotions

No Involuntary Demactions

No Involuntary Demotions

Job Group #9:

Technicians

Females

Minorities

New Hires

Unable fo caiculate

Unable to calcuiate

Promotions

No Promotions

No Promotions

Involuntary Termination

Unable to calculate

YES

Involuntary Demotions

No Involuntary Demotions

No Involuntary Demotions

Job Group #10:

Administrative Support

Females Minorities
New Hires No Hires No Hires
Promotions No Promotions No Promotions

Involuntary Termination

No Involuntary Terminations

No involuntary Terminations

involuntary Demotions

No Involuntary Demotions

No Involuntary Demotions
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L. PREFACE

This Affirmative Action Plan ensures compliance with Section 503 of the Rehabilitation Act of 1973,
as amended, and regulations promulgated pursuant thereto (41 C.F.R. Section 60-741), and ensures
compliance with the Vietnam Era Veterans Readjustment Assistance Act of 1974, as amended, and
the regulations promulgated pursuant thereto (41 C.F.R. Section 60-250). These laws require
affirmative action to employ and advance in employment qualified disabled individuals, disabled
veterans, veterans of the Vietnam era, and other eligible veterans.

A copy of this Affirmative Action Plan is available for inspection by employees and applicants,
Monday through Friday, upon request to Eric Kleinert, Human Resources Director, at 317-234-

8558 by appointment.

I STATEMENT OF AGENCY COMMITMENT

The Indiana Department of Transportation-Central Office will not unlawfully discriminate against
any employee or applicant who is physically or mentaily disabled, a disabled veteran, a veteran of the
Vietnam era, or other eligible veteran in regard to any position for which the employee or applicant is
qualified. Nondiscriminatory treatment applies to all employment practices, including employment,
promotion, demotion, transfer, recruitment, advertising, termination, rates of pay, other forms of
compensation, and selection for training.

POLICY STATEMENT REGARDING VETERANS
41 C.F.R. § 60-250.44(a)

The Indiana Department of Transportation — Central Office will continue to comply with the
affirmative action requirements of the Vietnam Era Veterans Readjustment Assistance Act of 1974,
as amended.

The Agency will employ and advance without discrimination qualified disabled veterans, veterans of
the Vietnam era, and other eligible veterans (defined as any other U.S. veterans who served on
active duty during a war or in a campaign or expedition for which a campaign badge has been
authorized). Affirmative action includes, but is not limited to, employment, upgrading, transfer, layoff,
training opportunities, and rates of pay.

Employees who consider themselves covered by the Act are invited to inform the Agency voluntarily
of their status so that the information can be made part of the employment record. Disabled veteran
employees are encouraged to inform the Agency of special skills, procedures, or methods by which

they can perform work, in order to aid management in recognizing their capabilities and considering

them for additional job opportunities.

POLICY STATEMENT REGARDING THE DISABLED
41 C.F.R. § 60-741 (a)

It is the policy of the Indiana Department of Transportation — Central Office to employ and
advance qualified disabled individuals, pursuant to the provisions of Section 503 of the Rehabilitation
Act of 1973, as amended. This policy applies to all employment practices, including but not limited to
hiring, upgrading, transfer, demotion, layoff, termination, rates of pay, and selection for training.




Supervisors and managers are responsible for carrying out policies and procedures of the Agency in
respect to affirmative action for disabled workers. Written notice of this policy is posted and
maintained in an area accessible to Agency staff members.

. IDENTIFICATION OF DISABLED, DISABLED VETERAN, VIETNAM ERA,
AND OTHER ELIGIBLE VETERAN EMPLOYEES
41 CFR § 60-741.23 (c), 60-741.42;
Appendix B to Part 60-741
41 CFR § 60-250.42;
Appendix A to Part 60-250

The Indiana Department of Transportation — Central Office maintains electronic data on
employees. Such employee data includes an indication of those employees who are covered under
the definitions of a disabled individual, a disabled veteran, a veteran of the Vietnam era, or other

eligible veteran. These definitions are intended to be consistent with the definitions found in 41 C.F.R.

Sections 60-741 and 60-250. Such persons are identified in two ways:
1. By inviting employees and new hires, should they believe themselves to be covered by this
Affirmative Action Plan and wish to be recognized as such, to voluntarily identify
themselves to the Agency Affirmative Action staff members (printed invitation immediately

follows this page); and
2. By electronically maintaining data regarding those employees of whose disability the

Agency has actual knowledge.

The invitation on the following page is provided to employees upon hire, and is posted in a location
accessible to Agency staff members. The notice to applicants on the subsequent page is also posted
in a location accessible to applicants.




Invitation to Self-ldentify:
Individuals with Disabilities, Special Disabled Veterans,
Veterans of the Vietnam Era, or Other Eligible Veterans

The Indiana Department of Transportation — Central Office is subject to Section 503 of the
Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, and Section 2012 of the Vietnam Era
Veterans Readjustment Assistance Act of 1974. The Agency develops and maintains an affirmative action
plan, with the intent to employ and advance in employment qualified individuals with disabilities, special
disabled veterans, veterans of the Vietnam era, and other eligible veterans.

If you are an individual with disabilities, a special disabled veteran, a veteran of the Vietnam era, or
other eligible veteran, and would like to be considered under the Agency’s affirmative action plan,
please complete this form and submit it to Eric Kleinert, Human Resources Director, within State
Personnel. (To obtain a blank copy of this form, please contact Eric Kleinert, Human Resources
Director, at 317-234-8558.)

Employees are asked to voluntarily provide this information. An employee who chooses not to provide this
information will not be subject to adverse actions by the Agency. The information obtained will be kept in
confidence, with only the following exceptions: (a) management and supervisory staff members may be
informed, if necessary, in order to ensure proper placement and/or to accommodate a disability that the
employee has identified, (b) first aid and/or safety personnel may be informed, if necessary and to the
appropriate extent, should an employee with a disability require emergency treatment, and (c) government
officials investigating affirmative action plan compliance under the above cited Acts may be informed.

If you are an individual with a disability, a special disabled veteran, a veteran of the Vietnam era, or other
eligible veteran, you may inform Eric Kieinert, Human Resources Director, at 317-234-8558 of your
request to be considered under the affirmative action plan at this time and/or at any time in the future.

| am an “Individual with a Disability”. (1) | have a physical or mental impairment which substantially
limits one or more of my major life activities, or (2) | have a record of such impairment. For purposes of
this definition, an individual with a disability is substantially limited if sfhe is likely to experience difficulty
in securing, retaining, or advancing in employment because of a disability.

| am a “Special Disabled Veteran”. | am (1) a veteran who is entitled to compensation (or who, but for
the receipt of military retirement pay would be entitled to compensation) under laws administered by the
Department of Veterans Affairs for a disability (a) rated at 30 percent or more, or (b) rated at 10 or 20
percent in the case of a veteran who has been determined under Section 3106 of Title 38 U.S.C. to
have a serious employment handicap; or (2) a person who was discharged or released from active duty
because of a service-connected disability.

| am a “Vietnam-Era Veteran”. | either; (1a) served on active duty for a period of more than 180 days;
(b) was discharged or released therefrom with other than a dishonorable discharge; and (c) some
portion of my active duty occurred either: (A) in the Republic of Vietnam between February 28, 1961
and May 7, 1975, or (B) between August 5, 1964, and May 7, 1975, in all other cases; Or (2) | was
discharged or released from active duty for a service-connected disability and some portion of my
active duty was performed in the Republic of Vietnam between February 28, 1961 and May 7, 1975, or
between August 5, 1964 and May 7, 1975, in all other cases.

| am an “Other Eligible Veteran”. | am a veteran who served on active duty during a war or campaign
or expedition for which a campaign badge has been authorized.

Printed Name Signature Date




NOTICE TO APPLICANTS

THE Indiana Department of Transportation —
Central Office
AFFIRMATIVE ACTION PLAN FOR
VETERANS AND PERSONS WITH DISABILITIES
IS AVAILABLE FOR REVIEW TO ANY EMPLOYEE OR
APPLICANT FOR EMPLOYMENT
UPON REQUEST TO: Eric Kleinert, Human Resources
Director, at 317-234-8558
DATES AND TIMES FOR REVIEW ARE:
By Appointment

EXCLUDING OFFICIAL STATE HOLIDAYS.




IV. AFFIRMATIVE ACTION PRACTICES AND PROCEDURES

A, Review of Personnel Processes

41 CFR § 60-250.44(b)

41 CFR § 60-741.44(b)
An ongoing review of employment processes will continue, to ensure consideration of the job
qualifications of known disabled, disabled veteran, veteran of the Vietnam era, and other eligible
veteran employees and appiicants for job vacancies, promotions, and training opportunities, offered

or available.

B. Review of Physical and Mental Job Qualifications

41 CFR § 60-250.44(c)

41 CFR § 60-741.44(c)
An ongoing review of physical and mental job qualifications will continue, to ensure that they are job-
related and consistent with business needs and safe performance of the job.

C. Reasonable Accommodation to Physical and Mental Limitations

41 CFR § 60-250.44(d)

41 FR § 60-741.44(d)
In considering qualified veterans or disabled employees and/or applicants for employment or
advancement, the Agency will review reasonable possibilities for accommodation to their physical
and/or mental restrictions. Factors in determining the extent of the Agency's obligations will include
business necessity, cost considerations, and safety.

V. HARASSMENT

41 CFR § 60-741.44(e)

41 CFR § 60-250.44(¢e)
The Agency has developed and implemented procedures to ensure that its employees with
disabilities, disabled veterans, veteran of the Vietnam era, and other eligible veterans are not
harassed because of their disability or veteran status.

VI. OUTREACH, RECRUITMENT AND EXTERNAL DISSEMINATION OF POLICY

41 CFR § 60-250.44(f)

41 CFR § 60-741.44(f)

Recruiting efforts at schools will continue to include efforts to reach disabled students, disabled
veterans, veterans of the Vietnam era, and other eligible veterans.

Employment advertisements will continue to include a statement that the Agency is an “Equal
Opportunity Employer”.

The Agency may periodically enlist the assistance of agencies which might be helpful in
recruiting gualified disabled and veteran applicants.

When employees’ photos are used in consumer, promotional or job advertising, photos of
veterans and disabled workers will continue to be included whenever possible.

o o w P

Vil. INTERNAL DISSEMINATION OF POLICY
41 CFR § 60-250.44(g)
41 FR § 60-741.44(9)

The INDOT’s EEQ/AA policy is available to employees via: , _
1. Posted written notice on bulletin boards in District Office accessible to staff members;




2. A review of the Agency's annual Affirmative Action Plan upon request to the HR office or

HR Director;
3. A copy of the Agency’s annual Affirmative Action Plan located at the Indiana State Library.

VIl AUDIT AND REPORTING SYSTEMS
41 CFR § 60-250.44(h)
41 CFR § 60-741.44(h)
The Agency implements an audit and reporting system that:

1. Determines the degree to which Agency objectives are being attained.
2. Indicates the need for remedial action, if any.
3. Ensures that individuals with known disabilities, veterans of the Vietnam era, and other

eligible veterans have opportunity to participate in Agency-sponsored educational,
training, recreational, and social activities.

IX. RESPONSIBILITY FOR IMPLEMENTATION OF AFFIRMATIVE ACTION PROGRAMS

41 CFR § 60-250.44(j)

41 CFR § 680-471.44(j)
The Indiana Department of Transportation — Central Office recognizes that the success of this
Affirmative Action Plan depends upon clearly defined areas of responsibility for implementation, as
well as the commitment of all management levels to achieving the goals set out herein. While
collective individual participation is essential to achieving the Agency's stated objectives, select staff
members are assigned responsibility for ensuring the implementation of this Affirmative Action Plan.
General responsibility designations are set forth below:

A. in the Indiana Department of Transportation — Central Office, Brandye L. Hendrickson,
Commissioner, has overall responsibility for ensuring that the Affirmative Action Plan is
effectively communicated and carried out. She insists upon the cooperation and support of ali
management levels and employees in order to ensure that the Affirmative Action Plan is
effectively administered.

B. Eric Kleinert, Human Resources Director, at 317-234-8558, is responsible for preparing,
updating, and finalizing the annual Affirmative Action Plan. Responsibilities include, but are not
necessarily limited to:

1. Assisting in identifying potential problem areas.
2. Implementing audit systems which will:
a. Determine the degree to which Agency objectives are being achieved.
b. Determine the need for remedial action, if any.
C. Determine whether known disabled employees, disabled veterans, veterans of

the Vietnam era, and other eligible veterans have had opportunity to participate
in Agency-sponsored educational, training, recreational, and social activity.

3. Serving as liaison between this Agency and organizations of and for disabled persons,
disabled veterans, veterans of the Vietnam era, and other eligible veterans.

4. Upon request, arranging for career counseling for known disabled employees, disabled
veterans, veterans of the Vietnam Era, and other eligible veterans.

5. Making periodic audits of employment action patterns within the Agency in order o
identify impediments, if any, to attaining the objectives set out herein.

6. Making periodic physical inspections of facilities in order to ensure technical compliance

by checking to see that required EEO posters are properly displayed, that physical
facilities are available to employees on a nondiscriminatory basis, and that Agency-
sponsored training, recreational, and social activities are open to all employees.




C. Personnel involved in the selection process are trained to assist in the performance of the
responsibilities listed above. They receive training in Equal Employment Opportunity, and their
work performance is evaluated partially on the basis of efforis made and results achieved in
this area. It is the individual responsibility of supervisors to take appropriate action to prevent
the harassment of those who have been placed through affirmative action efforts, as well as all

other Agency employees.

X.  TRAINING
41 CFR § 60-250.44(j)

41 CFR § 60-741.44(j)
The State Personnel Department trains personnel involved in the recruitment, screening, selection,

promotion, disciplinary, and related processes, to ensure that the commitments in the Agency’s
Affirmative Action Plan regarding the disabled, disabled veterans, veterans of the Vietnam era, and
other eligible veterans are implemented.




